RESOLUTION NO. /5, 3 &5~

A RESOLUTION ESTABLISHING DIFFERENTIAL MILITARY PAY FOR WOODBURY COUNTY
EMPLOYEES CALLED TO ACTIVE DUTY MILITARY SERVICE

WHEREAS, Woodbury County currently has employees that have been called to military duty, and

WHEREAS, the current military leave agreement language is based on the Code of lowa Chapter 29A
which sets a minimum responsibility of paid leave, and

WHEREAS, the Woodbury County employees called to active duty military service are making a
tremendous sacrifice on behalf of citizens of Woodbury County, the State of lowa and the United States
and,

WHEREAS, the families of the Woodbury County employees on full-time military call-up continue their
sacrifice by having to live on a military salary which is in some cases substantially less monthly income,
and

WHEREAS, the pay differential will greatly assist those families, and
WHEREAS, there is little cost to the County for this policy, and

NOW, THEREFORE BE IT RESOLVED that the Woodbury County Board of Supervisors whole-heartedly
endorses the policy and authorizes Woadbury County Human Resources to facilitate the program.

SO, RESOLVED this 18" day of January 2022.
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