HUMAN RESOURCES DEPARTMENT

MEMORANDUM OF PERSONNEL TRANSACTIONS

* PERSONNEL ACTION CODE:

R-Reclassification
E- End of Probation
S - Separation

May 19, 2015 A- Appointment
T - Transfer

P - Promotion

DATE:

D - Demotion O - Other
TO: WOODBURY COUNTY BOARD OF SUPERVISORS
EFFECTIVE SALARY
NAME DEPARTMENT DATE JOB TITLE REQUESTED % REMARKS
INCREASE
Per Wage Plan
Gray, Michael Secondary Roads 2-10-15 District $63,756/year 0% Matrix, Change
Foreman Step from Step
4 to Step 8.
Per Wage Plan
Handke, Secondary Roads 2-10-15 District $63,756/year 0% Matrix, Change
Thomas Foreman Step from Step
4 to Step 8.
Kusler, Secondary Roads 5-13-15 Asst. to the $75,180/year 0% Position
Benjamin Engineer Transfer.
Temporary
Corbin, Nolan Secondary Roads 5-20-15 Engineering $11.00/hour Not to exceed
Aide 120 days.
Temporary
Hayden, Secondary Roads 5-20-15 Engineering $11.50/hour Not to exceed
James Aide 120 days.
Temporary
Fry, Jacob Secondary Roads 5-21-15 Summer $9.00/hour Not to exceed
Laborer 120 days.
Per Wage Plan
Gehrig, Social Services 5-24-15 Case Manager $20.18/hour 4%=$.83/hour Matrix, End of
Shannon Probation
Salary
Increase.
Per Wage Plan
Huffman, Social Services 5-26-15 Case Manager $20.18/hour 4%=9$.83/hour Matrix, End of
Earlina Probation
Salary
Increase.
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