MASTER
CONTRACT BETWEEN
WOODBURY COUNTY, IOWA

AND .
COMMUNICATIONS WORKERS
OF AMERICA

SECONDARY ROADS FOR 2024-2027



INDEX PAGE

PREAMBLE ..................................... u-in.'.......'s' ............................. R R U, 2
ARTICLE 1 - Recognition.............. T ‘
ARTICLE 2 - Intent and Purpose ...i:

ARTICLE 3 - Seniority ..u..cocerevensens

ARTICLE 4 - Hours of Work

ARTICLE 5 - Overtime .......cceuveuns
ARTICLE 6 - Holidays .......ccccnvnne. i
ARTICLE 7 - Vacalions .......cc.ou i
ARTICLE 8 - Leaves of Absence ...
ARTICLE 9 - Wages .....coovueersesseceesis
ARTICLE 10 - Longevity Pay ........:

ARTICLE 11 - Health and Safety ...i
ARTICLE 12 - Adjustment of Grieva
ARTICLE 13 - General Condltlons

APPENDIX A-3 - Wage Schedule (Effectlve July 1 2026) ..... .................................. 17
APPENDIX B - Grievance Report FOHH:.v.uiiveeerecrsmseerescarsnncnss Fiveeresiereaesesassensbsteresaenas 18




PREAMBLE

THIS AGREEMENT is exedu‘ted by Woodbury County, hereinafter called "Employer”,
and Communications Workers of Attética, hereinafter called "Union".

ARTICLE 1
Récognition

Section 1. The Employer recbgmzes the Union as thé sole and exclusive bargaining
representative for those employees of Woodbury County in the following bargaining unit, to-wit:
All employees of the Secondary Roads Department excluding county engineer, road
supervisor, foreman, chief sﬂff'\?éj?pr, temporary employees and part-time employees as
hereinafter defined, any spedtal status employee hired prior to July 1, 1976, all other
employees of Woodbury Cofiiity, and those employees excluded by Section 4 of the Act.

. ARTICLE 2
Ititent and Purpose

Section 1. The Employer, th@ﬁ!ﬁbn, é‘ind the employees recognize and declare the
necessity of providing the most effidient and highest quality services for the citizens and
taxpayers of Woodbury County. :

Section 2. The Employer, thé. Union, éi,’nd the employees further recognize and declare
their mutual desire to promote harm(in}tms afid cooperative relationships among the parties
covered by this Agreement and to asiiiré the éffective and efficient operation of Woodbury
County.

ARTICLE 3

-

Seniority

Section 1. Seniority is deﬁne@ as an efmployee's length of continuous service with the
County from his most recent date of hifé. Any length of service in a temporary position shall be
included in the computation of senidity if thé employrient was contiguous to the appointment to
a permanent position. :

Section 2. The seniority recordsfbr eniployees shall be maintained by the Employer and
shall be available to the Union upon féqtiest. Any protest as to the correctness of the list must be
made in writing to the Employer withifi thirty (30) days.

Section 3. The seniority of anemployee shall terminate if the employee quits for any

reason, is discharged, fails to report Withm forty-eight (48) hours after notice of recall, or is laid
off for a period exceeding twelve (12) ifionths or the emiployee's seniority, whichever is lesser.

Section 4. An employee prorﬁﬁféd from the bargaining unit shall retain but shall not
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continue to accrue seniority.

-, ARTICLE 4
‘ . Hours of Work

Section 1. This Article is intéhdéd to set forth the normal workweek, but shall not be
construed as a guarantee of any amou ©of work per day or per week oras a limitation of hours
of work per day or per week. A workweek shall commence at midnight Sunday and continue to
midnight the following Sunday.

Section 2. For all members d%‘_ the bargaining unit except the Draftsman, the normal
workweek shall consist of forty-two diid one-half (42.5) hours per week, exclusive of unpaid
lunch periods. The normal workweek for the Draftsman shall consist of forty (40) hours per
week, exclusive of unpaid lunch peritds. '

Section 3. Employees will reﬂewe two (2) ten (10) minute bfea’ks each day at times
scheduled by the Employer. Employée8 will receive a thirty (30) minute unpaid lunch period at
times scheduled by the Employer. _ .

Section 4. It is understood anid dgteed that the determinationtof the daily and weekly work
schedules may be changed by the Eﬂ}ployer from time to time to meet the Employer's
requirements. It is also understood ahd dgireed that the Employer shall have the right in its
determination of the daily and weekly, Work sthedules to reduce, extend or maintain the hours of
work for any employee, and employ#es §hall be required to work as scheduled by the Employer.

Section 5. The Employer, althioiigh reserving to itself the right to change the starting and
stopping times of the normal workday; dgrees not to change such without first posting notice of
such changes at least two (2) weeks Prlor to the day on which such changes are to become
effective. Notice of such changes shll B¢ posted in a conspicuous place in each of the Secondary
Roads Department County Sheds lo&qtéél'in Moville, Correctionville, Oto and Hornick. The
Union recognizes there may be timelﬁj when ah adjustment to starting and stopping times may
become necessary without the two (2) Week fiotice. Upon mutual agreement, between the Chief
Steward or his designee and the CoUhfy Engifieer or his designee, unplanned starting and
stopping times shall be distributed faily amongst the work groups.

ARTICLE 3
QOvertime

Section 1. All work performé'& in excess of forty (40) hours per week or eight (8) hours

per day shall be paid for at one and ofié+half (1 1/2) timtes the employee's regular hourly rate.

Section 2. All overtime work hbt specifically provided for herein shall be determined and
must be authorized by the Engineer of his designee. Ari employee shall be required to work such
overtime as the Employer requires. Ay overtime exténded to employees shall first be offered
by route and equipment assigned to &ioh employee. Should the normal employee operating a
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given piece of equipment or route bé Uniavaildble, employees shall be offered overtime by
seniority. If no employee accepts ta’\ ﬂ( theé overtime, forced overtime will be fulfilled starting
with the least senior employee to toﬁ'sdmor. "Notwithstanding the foregoing: (a) Callout
overtime pursuant to Section 5 of thi§:ATticle 5 shall be assigned by seniority only; and (b) Any
overtime to assist in an emergency (ﬁl’}j”éther during a shift, adjacent to a shift, callout or
otherwise) shall be assigned at the discfetion of the Engineer or his'designee.

Section 3. No employee shallbé paid or otherwise compensated more than once for work
performed, nor shall pay, compensafion or benefits be pyramided.

Section 4. Overtime shall not be iﬁsed’ to punish or reward employees.

Section 5. When employees are fecalled to work outside of their regular scheduled hours
or on a non-scheduled day, they shall ¥é€eive a minimum of two (2) hours pay for each callout.

Section 6. Not later than Julyf.'_i\ . f(éieach year, each employee shall decide whether to
receive compensatory time off or cash for overtime hours worked in excess of 42.5 hours in a

workweek. Employees shall have tﬁ@z‘yﬁt'ion‘to bank the five (5) hours overtime earned in each
pay period. Employees may be paid oﬂt in cash for accrued compensatory time by giving notice
at least one pay period in advance. It the event of such notice, compensatory time will be paid

out in the next pay period, as part of thé émployee’s regular paycheck.

Employees who elect to receﬁi@__l ébmﬁensatory time off for overtime hours worked in
excess of 42.5 hours in a workweek sh‘éll receive compensatory time off on the basis of one and
one-half (1 1/2) hours for each hour Wétked in excess of 42.5 hours subject to the following

conditions:

a) a maximum of 85 hoilr§ of compensatory time may be accrued and used ina
contract year. At the disérétion of the employee, hours worked on a holiday may
be compensated with ¢othpensatory time off, and any time so compensated shall
be included in the 85 Kolf makimum accumulation. It is understood that the eight
hours of compensatidﬁ fol' the holiday will be paid in wages and will not be
compensated with coftipénsatdry time off. (Examples: Employee A works 8 hours
on a holiday. Employé& A will receive compensation for 8.5 hours in wages and
may elect to receive 16 Hours gither in compensatory time off or in wages.
Employee B works 12 liolirs on a holiday. Employee B will receive compensation
for 8.5 hours in wages afid mdy elect to receive 28 hours either in compensatory
time off or in wages.)

b) compensatory time maybe uséd in one (1) hour increments. Vacation may be
combined with compgiiSatory time to equal a full day’s pay when an employee
has less than a full eigit #nd ohe-half hours of compensatory time.

c) compensatory time off shall be scheduléd by mutual agreement and shall only be
used at times which do fiot unduly disrupt the Employer’s operation, and
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d)  accrued compensatory thiiie which is not used by December 15 shall be paid in
cash in the last pay pgfigd in December. For purposes of the initial
implementation of thi§ pfovision, compensatory time shall accrue during the
period beginning on July 1, 1992 and ending on September 30, 1993. Thereafter,
the accrual period shall Be October 1 to September 30. Survey crews shall accrue
compensatory time fto April 1 through March 31. Compensatory time accrued
by survey crew emplyées which is not used by March 31 will be paid in cash in
the second pay period ifi April.

~ ARTICLE 6

e

Holidays

Section 1. Subject to and in déedrdance with the provisions of this Article, employees
shall be granted ten (10) paid holidays; to-wit: New Year's Day, President's Day, Good F riday,
Memorial Day, Independence Day, I Bor Ddy, Veterans' Day, Thanksgiving Day, Friday after
Thanksgiving and Christmas Day. Pfdbtionary employees shall be entitled to holiday pay for
holidays accurring during their probatiéhary period the same as regular employees.

Section 2. The Employer shail %ééﬁign'éte the da).( on which the holiday is to be observed

except that if an aforementioned holjéé’f:if_fallé‘on a Saturday, the preceding Friday will be
observed as a holiday, and if any afé¥émiéntioned holiday falls on a Sunday, the following
Monday will be observed as the holsday:

A

Section 3. In order to be eligiBle for réceiving holiday pay, an employee must report for
work on the last scheduled workday b&fore thie holiday and on the first scheduled workday after
the holiday. No employee who has bgeii laid off, or discharged, or who is under suspension will
be eligible for holiday pay. In case of &t exciised abserice, the Engineer may waive the
requirement of working before and aftet a holiday to qualify for holiday pay.

Section 4. Employees requiré_@ to work on a holiday (whether scheduled or called in)
shall receive holiday pay equal to théif iormdl day's pay. plus pay at double time the basic hourly
rate for all hours worked on such holidd¥ up to eight hdurs and triple time the basic hourly rate
for all houts worked in excess of eight hdurs bn such hsliday.

ARTICLE 7
Vacations

Section 1. Subject to and in a soidande with the provisions of this Article, paid vacations

shall be granted to employees after ¢ofitifiuouis active service pursuant to the following schedule:

Years of Continuous e Hourly Hours
Service Credit - Per Year

After 1 year . 40/No.ofhours 40 hours
2 or more years, but 80/No. of hours 80 hours
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less than 8 years

8 or more years, but 120/No. of hours 120 hours

less than 15 years !
15 or more years, but 160/No. of hours 160 hours :
less than 20 years _
20 or more years 200/No. of hours 200 hours

Section 2. The purpose of a vécatlon is to enable the employee to enjoy periodic rest from 1
his regular job so that he may return t¢ his work refreshed. The vacation year will be the !
individual employee's anniversary date to anniversary date. Accordingly: |

a) Employees may carry 8Ver a thaximum number of vacation days which is equal to
the amount of vacatiofi accrual earned in the anniversary year just ended. Any
vacation hours whichi-€xéced the maximum allowable carry over shall be deleted
as of the employee's Anfiversary date if they are not used.

b) No employee shall bé &ititled to vacation pay in lieu of vacation. |

c) An employee who tefinifidtes émploymént or an employee whose services are
terminated shall recei‘il 1y viication earned and not previously taken. Such
vacations shall be takéh béforé the employee is dropped from the payroll provided
that no vacation may b& girned on a pro rata basis until after the employee has

worked his first full year.

Section 3. So far as possible,ﬁﬁﬁﬁ' vacation will be granted at the time selected by the
employee so long as it does not conflitt With the operation of the Employer; provided that the
final right to allot vacation periods atid thie right to change such vacation periods is reserved
exclusively to the Employer.

Section 4. In the event that a holiday falls withiri an employee‘é vacation period, such day
will not be counted as a day of vacatidit

Section 5. An employee wholSem vaéation shall not be permitted to perform work for
any other County Department, Board; or Conimission.

_ ARTICLE 8 .
Licaveés of Abseiice

A, Sick Leave

Section 1. Sick leave shall bé; ed foi personal illnesses and injury, including on-the-job
injury or disability, subject to the proVisions set out heteinafter. If an employee is injured while
gainfully employed by a different emfiployer who carried or is required to carry Worker’s

Compensation insurance, the employee may use accumiulated sick leave to supplement payments
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from Worker’s Compensation insurat¢g, . To the extent the employee has accumulated sick
leave, the employee may receive the differerice between the Worker’s Compensation benefits the
employee receives while unable to Wwork find the amount the employee would have been entitled
to as gross pay under this contract if thé émployee had been able to work.

Section 2. Regular employee§ §hall accrue sick leave at the rate of .04615 hours per hour
worked up to a maximum of ninety-$ik (96) hours per year. Employees may accumulate a
maximum of six hundred forty (640) Houts of sick leave. Sick leave may be taken in a minimum
of thirty minute (30) increments.

Section 3. The Employer reséf"vélé:;thé right to require a physician's statement for any
absence due to sickness. A physiciafi's statemient shall be required for any absence of three (3)
days or more. ‘

Section 4. To be eligible for sic leave payment, an employee shall notify the Employer
as soon as possible but in any event Priot to the starting time of the employee's workday. This
notice may be waived if the Employ®} détermines that the employee could not reasonably be
expected to comply with this requiréméit because of circumstances beyond the control of the

employee.

Section 5. No employee is eﬂtl d to ¢ompensation for unused sick leave time.
Termination of service shall terminafé dtly anid all obligation of the Employer in connection with

unused sick leave time.

Section 6. Sick leave may beu d, to ihe extent it is available, for an on-the-job injury or
disability. When Worker's Compensétioh is feceived, the employee shall have the option of

being paid the difference between thié atfourit of compensation and the employee's regular salary.

This payment shall be made bi-weekly Ej_hcdi‘rently with recognized pay periods. Only the
amount paid by the County shall be de ticted from sick leave credit. The amount of money paid
by the County divided by the employee's houily rate of pay shall determine the number of sick

leave hours used.

Section 7. An employee who Eﬁ'ﬁ_{.\acdfunulated and maintains 640 hours of sick leave will
be allowed to convert sick leave eariiéd-durirlg the year to vacation at the rate of 4 hours of sick

leave for 1 hour of vacation. An empléyiée will cease to be eligible for this conversion any time

their accumulated sick leave falls below 640 hours.

Section 8. An employee who & f%tiritjig or resighs from service with Woodbury County
and has a minimum of 22 years of empldyment with Woodbury County will be paid for 20% of
their accumulated sick leave up to a Waximurh of $3,000.00.




B. Funeral Leave

Section . An employee will bé granted three (3) days funeral leave fo attend the funeral
of the employee's spouse, children of 8t} p-children, parents or step-parents, and up to three (3)
days funeral leave to attend the funeyd 13.of the employee's mother-in-law, father-in-law, brother,
sister, grandparents, grandchildren, brother-in-faw, sister-in-law, or permanent member of the
immediate household. -

Section 2. The Engineer may. grant additional leave without pay not to exceed a
maximum of three (3) additional day’s to cover special cases involving unusual circumstances.

Section 3. An employee will bé granted one (1) day of funeral leave chargeable against
sick leave to attend the funeral of maiiibérs of the family not included above. A member of the

family shall include an uncle, aunt, filéc&; nephew, or first cousin,

Section 4. An employee will b pranted one (1) day of funeral leave without loss of pay
to serve as a pallbearer. C

iranted one (1) day of funeral leave without loss of pay

Section 5. An employee will b rante
afy Roads employee or a fellow Secondary Roads retired

to attend the funeral of a fellow Secdfid
employee.

C. Extended Family Leave

An employee may be granted Up to 120 hours of family leave per contract year
chargeable to accumulated sick leave Whén it is necessary for them to provide care for a spouse,
child or parent with a serious health ¢ofiditiofi. The employee requesting family leave will be
required provide a written statement © he rédson family leave is needed and may be required to
provide a physician’s statement concétiiiiig thie illness or injury of the spouse, child or parent.
This leave shall be non-accumulativé:’ I_if,the"leave is granted it may be treated as leave time
under the Family Medical Leave Act: However, the Board of Supervisors shall not be bound by
any of the terms, conditions or interprétations of the Family Medical Leave Act in deciding
whether or not to grant the leave. TH& détision to grant or deny this leave is in the sole
discretion of the Board of Supervisots of its designee. Any leave request which is going to be
denied by the designee of the Board 3 1l be presented to the Board of Supervisors and the
employee will be invited to present hi§/hér situation to the Board. The decision of the Board of
Supervisors is final and is not subject to d gri€vance under the terms of this contract.

D. Unpaid Personal Leave

Upon written request by an éfripldyeé who has exhausted all his/her vacation leave, leave
without pay may be granted by the Counity Engineer for up to thirty (30) calendar days ina
contract year. Unpaid personal leave miay not be used ds an extension of emergency leave but
may be used for personal illness or ifjiiy if sick leave is exhausted.




E. Personal Day

Section 1. Each employee wl] eivé two personal day per contract year. Personal days
will be scheduled by mutual agrcemii;"‘ between the employee and the Department. Personal
days shall not be carried over from ¢bnitract year to contract year, nor shall they be granted, if
unused, to any employee upon retiréhiéhit, termination or discharge. No employee will be
permitted to work his/her personal day.

ARTICLE 9
WAGES

Section 1. The regular rates of pay fot each classification of employees is set out in
Appendix A for each year beginning 1t July 1, 2024, July 1, 2025, and July 1, 2026. The
Appendix is attached hereto and by thi§ referénce made a part hereof. Probationary employees in
each classification shall be paid three péfcenf (3%) less than the regular rate set forth in
Appendix A for the duration of their probationary period. Employees who successfully complete
their probationary period shall be paid the full regular rate starting with the first full pay period
following the completion of their probationary period.

Section 2. Any employee whbSe pay is in dispute, or his representative, shall have the
right at reasonable times to cxamine the fimé Sheets and other records pertaining to the
computation of pay of that employeé:

Section 3. Employees shall bbpaitl ofi a bi-weekly basis. The payday shall be on Friday
one week following the completion b the pay period.

Section 4. Sub-foremen will Be f)’%_id ah additional $1.50 per hour for all hours worked
when their foreman is on leave and tli# sub-foreman is performing the duties of the foreman.

Section 5. Wage Schedule Adviticenent — Employees on Step 1 shall advance on the
salary schedule as follows:

Step 1 Oto< 2 yea:rs

Step 2 2to < g yéars

Step 3 8 to < 15 Years
Step 4 15 to £ 20 years
Step 5 20 yedts énd abiove

Employees shall be placed ufmn the Wége schedule based on the number of years they
have been consecutively employed By tié County fron their date of hire.




APPENDIX A-1
Wage Schedule
Effective July 1, 2024

APPENDIX A-2
Wage Schedule
Effective July 1, 2025

APPENDIX A-3
Wage Schedule
Effective July 1, 2026

Section 6. Emponees perfofmmg theé duties of a higher classification for more than 3
hours per day will receive the hlghei‘ pa”S'r raté within the same Step for the entire day. Simply
driving a piece of mobile equipment &om oné worksite to another or other tasks when working
alongside employees of a higher clasgification (e.g. brush cutting) would not be performing the
duties of a higher classification.

ARTICLE 10
Lonigevity Pax

Section 1. In addition to then‘ regular compensatxon employees shall receive Twenty-two
Dollars ($22.00) per month for each ¢omipleted five yedts of continuous, uninterrupted service as
a secondary road worker for up to tWe_‘ty-five (25) yeats of service or a maximum longevity pay
of One Hundred Ten Dollars ($110.00) _per month. Lorigevity pay shall begin with the first pay
period following the completion of each five (5) year sérvice increment. Employees hired after
December 31, 2000 will not be ehglble i receive longev1ty pay :

ARTICLE 1,
Health and Safegg

Section 1. The Employer agre lo cofitinue makmg reasonable provisions for the health
and safety of its employees during ﬂie ticurs 6f employihent. The Union and the employees will
extend their complete cooperation to 1hé Employer in maintaining employer policies, rules and
regulations as to health and safety, ahid iti assisting the Employer in fulfilling State and Federal
requirements.

Section 2. All new employees upon ititial employment shall prov1de satisfactory
medical evidence of physical fitness, 16 perfofin assigned duties. Requlred medical examination
shall be at the expense of the Employet‘.

Section 3. The County will rélmburse employees for the purchase of speclallzed clothing
and footwear necessary to perform thé daties of the employee’s _]Ob up to a maximum of $260
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for 2024-25, $275 for 2025-26, $3 00 for 2026-27 upon presentation of receipts to the County
Engineer. .

“ ARTICLE 12
Aﬂiustment of Grievances

Section 1. A grievance is deﬁﬁed as a dlspute between an employee and the Employer
concerning the interpretation, apphoﬁhoh or violation of the express terms of this Agreement.
Should an employee have a gnevance, |t shall be adjusted in the following manner:

Step One. An employee who clanns d grievance shall present such grievance orally, with
or without his steward, to his superwsor within fourteen (14) working days after the
occurrence upon which the gtieVance is based. The supervisor shall give his oral answer
to the grievance within fourt&ét (14) working days after the grievance was presented to
him.

Step Two. If the grievance lS ﬂot Settled in Step One it may be appealed by the employee
and his steward within five () orkmg days after the answer of the supervisor. The
grievance shall be reduced tg Writing;;signed by the aggrieved employee and the steward,
and shall state the facts and the_ speclﬁc section of this Agreement alleged to have been
violated, and the remedy or "_§l|éf sought The written grievance shall be promptly
submitted to the County Engifiéer or his designated representative and the Human
Resource Dlrector A meetm ’all be scheduled within ﬁve (5) days of presentmg the

the employee and steward withm ten (10) working days of the meeting.

Step Three. If the grievance is nqt settled in Step Two it may be appealed to the Board of
Supervisors by the Union by Wtitten fiotice. A ineeting shall be scheduled with the Board
of Superv1sors WIthln five (5) diiys of recelpt of the wntten notlce The Board of

Step Four. If the grievance i not settled in Step Three it may be appealed to arbitration
by the Union by written notics f_a request for arbitration, submitted to the Board of
Supervisors within seven (7). & 'ndar days after the receipt of the Employer's Step Three
answer. Said written notice shidil be signed by a representative of the Union, shall state
the facts and the specific sec of this Agreenjent which is to be considered by the
arbitrator, and the remedy or:felief sought When a timely request has been made for
arbitration, a representative of the Employer and a representatwe of the Union shall select
a mutually agreeable arbitrat ‘_hear and detetinine the grievance. If the representatives
of the parties are unable to agfeég l.ipon the selection of an arbitrator within ten (10) days
of the Employer's receipt of flié drbitfation notice, the parties shall jointly request the
Federal Mediation and Concill on Sérvice to submit a list of five (5) arbitrators. Upon
receipt of the list, the parties'. démgnated representatlves shall determine by lot the order
of elimination and thereafter é‘ach shall, in that order, alternately strike a name from the
list, and the fifth and remamfhg person shall act as the arbitrator.
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dyed, the Union, or its representative to process a
grievance within the applicable time dcified above shall bar an employee, the Union, or its
representative from further pursuit of th fgrié'.vance, and any such grievance shall be considered
as settled. The failure by the Employe to reply within the applicable times specified above shall
be deemed a denial of the grievance Which may then be appealed to the next step. The time
limits specified above may be extendgd by niutual written agreement, and if extended, an answer
will be given. If the time limits are ffot éxtended, the grievance will be deemed to be

automatically denied.

Section 2. The failure by an ¢

Section 3. An arbitrator seledted pursiiant to the provisions of Step Three shall schedule a
hearing on the grievance and, after héiitihg such evidence as the parties desire to present, shall
render a written opinion and award. . Thg arbitration hearing shall be scheduled not later than
sixty (60) days following the date ori Which the request for arbitration was submitted to the
Engineer. The arbitrator shall have #i6 &iithority to hear or determine wage or fringe benefit
adjustments, nor to add to, subtract from, modify or amend any terms of this Agreement. The
arbitrator shall have no authority to $iibstituté his discrétion for that of the Employer in any

matter reserved to the Employer by faw,or thé terms of this Agreement. A decision of the
arbitrator, within the scope of his autliof

fliotity, shall be final and binding upon the Employer, the
Union, and the aggrieved employee(s): ‘The drbitrator inay not hear more than one grievance
unless the presentation of more than 6né griévance is mutually agreed to by the Employer and

the Union.

Section 4. The Employer and t lUmon will share equally any joint costs of the
arbitration procedure, such as the feeﬁ__gnﬁ expenses of the arbitrator and the costs of a hearing
room and transcript. Any other expefises shall be paid by the party incurring them.

Section 5. The Union recogﬁiigé} the fight of the employer to suspend, discharge or take
other appropriate disciplinary action for just cause. The employer agrees to use progressive
discipline where appropriate.

The intention to take disciplinary action shall be reported to the Director of Human Resources
prior to taking any action. The Direttof.of Human Resources shall inform the Union prior to any
disciplinary action being taken. HoWeVef, the employer may immediately suspend an employee
with pay while an investigation is péhidihg,

Any disciplinary action may be prode ed asa grievanée through the grievance procedure. A

grievance based on a suspension withotif pay or dischatge shall begin with the second step of the

grievance procedure. Grievances o
the grievance procedure.

.. "ARTICLE 13
Géneral Conditions

Section 1. This Agreement shal| be construed under the laws of the State of Towa.
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Whenever the context of this Agreeiﬂ?ﬁéht‘peri’;hits, the masculine gender includes the feminine,

the singular number includes the plli'fé;i; the reference to any party includes its agent, officials
and employees. PR

Section 2. In the event any p ion of this Agreement is held invalid by any court of
competent jurisdiction, the said provisioh shall be considered separable and its invalidity shall
not in any way affect the remaining Provisions of this Agreement.

Section 3. Bargaining unit erfipioyees whose normal working hours are 8.5 hours per day
shall receive the same compensation fot vacation days, including unused vacation for employees
who quit or retire, holidays, sick leaVé days and funeral leave days as they would receive for a
regularly-worked 8.5 hour day. Othér effiployees shall have pay computed on regular 8-hour

days.

Section 4. The Union and theEfﬂployer acknowledge that'adi_,lring negotiations which
resulted in this Agreement, each partyf had the opportunity to make demands and proposals with
respect to all areas of collective bargdiiiifig, éhd that the whole understanding arrived at after the

negotiations is set forth in this Agreehient.

Section 5. The Employer shall post a copy of this Agreement ih appropriate places in the
offices and sheds. -

~ARTICLE 14

Section 1. This Agreement sha]l Be effective July 1, 2024, and shall continue through
June 30, 2027. ‘

Section 2. This entire Agreetient _shal[ continue in effect from year to year thereafter
unless one of the parties secks modificiiiion thereof. The party seeking modification of the
Agreement shall cause a written notice 0 be served on the other party by September 15th of the
year prior to the time when modificatioti is désired. The notification in writing is jurisdictional.

IN WITNESS THEREOF, the ames hereto have caused this Agreement to be executed
by their duly-authorized representatiVeés this Qﬂay of V4 10/ 1 L. 2024,

[s§ Bhatitres to follow]
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WOODBURY COUNTY, IOWA

By

s

Chairman, Board of Supervisors

COMMUNICATIONS WORKERS OF AMERICA

oy Mo LT Db

Barggining Committee Member

s Clud i~

argaining Committee Member

By el

Bgrpaining £6mmittee Member

Bargainifig Commiftee Merser

By pl&wiﬂ%ﬂﬂo

Bargaining Committee Member
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. APPENDIX A-1
... Wage Schedule

EffectiVe Jiily 1, 2024 — June 30, 2025

Classification gl | Step2 Step 3 Step 4 Step 5
Equipment Operator 28.18 28.48 28.78 29.08
Motor Grader Operator 8, 28.48 28.78 29,08 29.38
Sign Technicians 28.68 28.98 29.28 29.58
Engineering Technician | ; 2724 27.54 27.84 28.14 28.44
Certified Engineering

Technician |l 31.30 31.60 31.90 32.20
Draftsman 33.67 33.97 34.27 34.57
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 APPENDIX A-2
..z Wage Schedule
Effective «Tﬁly 1, 2025 — June 30, 2026

Classification | Step 2 Step 3 Step 4 Step 5

29.03 29.34 29.65 29.96
29.34 29.65 29.96 30.26

Equipment Operator
Motor Grader Operator

29.54 29.85 30.16 30.47

Sign Technicians

Engineering Technician | i 25.-06 28.37 28.68 28.98 29.29

Certified Engineering o5 :

Technician !l 3193 32.24 32.55 32,86 33.17

Draftsman 3337|3468 3499|. 3530 35.61
““}:

16




 APPENDIX A-3
Wage Schedule

Effectivé July 1, 2026 — June 30, 2027

Classification Step 2 Step 3 Step 4 Step 5
Equipment Operator 25.68 30.00 30.31 30.63
Motor Grader Operator 30.00 30.31 30.63 30.95
Sign Technicians 30.21 30.52 30.84 3116
Engineering Technician | 29.00 29.32 29.64 29.95
Certified Engineering

Technician il 32.96 33.28 33.60 33.91
Draftsman 35.46 35.78 36.09 36.41
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..+~ APPENDIX B

Py

GriéVarice Report Form |

Woodbury County Board of Supervf§5‘i‘;é

Secondary Road Workers
N Grievance #
Name of Grievant o
Date Filed
Setond Step

Date Alleged Violation Occurred _ 3.5

C. Statement of Grievance

D. Relief Sought

Signature of Grievant T Date

Di

ghosition of Grievance

¢

Signature of Engineer or Date
Representative

Union: Accept Reject Intent to Arbitrate
Signature of Union Date
Representative
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’fl:iird Step

A. Statement of Grievance

B. Section(s) of Contract to be Conside d by Arbitrator

C. Relief Sought

Signature of Union Date
Representative
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