
WOODBURY COUNTY BOARD OF SUPERVISORS AGENDA ITEM(S) REQUEST FORM 

Date:    _________________     Weekly Agenda Date:     ______________  

ELECTED OFFICIAL / DEPARTMENT HEAD / CITIZEN:  ____________________________________ 

WORDING FOR AGENDA ITEM:    

ACTION REQUIRED: 

   Approve Resolution   ☐        Approve Motion   ☐ Approve Ordinance    ☐  

Public Hearing   ☐      Other:  Informational  ☐      Attachments   ☐ 

EXECUTIVE SUMMARY: 

BACKGROUND: 

FINANCIAL IMPACT:  

IF THERE IS A CONTRACT INVOLVED IN THE AGENDA ITEM, HAS THE CONTRACT BEEN SUBMITTED AT LEAST ONE WEEK 

PRIOR AND ANSWERED WITH A REVIEW BY THE COUNTY ATTORNEY’S OFFICE? 

Yes     ☐            No       ☐ 

RECOMMENDATION:    

ACTION REQUIRED / PROPOSED MOTION:  

Approved by Board of Supervisors April 5, 2016. 
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	Weekly Agenda Date: January 10, 2023
	ELECTED OFFICIAL  DEPARTMENT HEAD CITIZEN: Woodbury County Attorney
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	Text1: Advise the Board of the 5 attorney vacancies in the Woodbury County Attorney's Office and the need to fill those vacancies as quickly as possible.  Further, to inform the Board of some ideas that I have to fill those vacancies, both short term and long term, as I believe part of the lack of applicants for these positions is due to a lack of competitive compensation.

	Text2: I intend to inform the Board of the 5 attorney vacancies in the Woodbury County Attorney's Office and the need to fill those vacancies as quickly as possible.
	Text3: The Woodbury County Attorney's currently has 5 attorney vacancies - three in the felony division and two in misdemeanor division.  The vacancies in our office began opening up in mid to late June, 2022 and the last occurred in mid-November.  Attorneys have been reassigned in order to cover everything that needs to get done.  We have only had 4 applicants over this time period.
	Text4: This will be address in the follow up Board meeting on January 17, 2023.
	Text5: 1. Paid internship program
2. Allow county attorney to start a new hire at step consistent with their experience in contrast with current requirement that a new hire start no higher than step 4 - per union contract.
3. Increase the attorney salary to be more competitive in similar fashion that the Board adjusted the secondary roads wages.
	Text6: No action is requested at this time.



