WOODBURY COUNTY BOARD OF SUPERVISORS AGENDA ITEM(S) REQUEST FORM

Date: 03/12/2026 Weekly Agenda Date: ~ 03/17/2026

ELECTED OFFICIAL / DEPARTMENT HEAD / CITIZEN:  Melissa Thomas, HR Director

WORDING FOR AGENDA ITEM:

Approve the tentative agreement and it's amendment with the Communications Workers of America, AFL-CIO Deputy Sheriff's CWA 7177

ACTION REQUIRED:

Approve Ordinance [ Approve Resolution [ Approve Motion

Public Hearing [ Other: Informational [J Attachments

EXECUTIVE SUMMARY:

Woodbury County and Deputy Sheriff's CWA 7177 have come to a tentative agreement regarding a new
contract for July 1, 2026-June 30, 2030

BACKGROUND:

Negotiated items include wages, supplemental pay, personal days and benefits. An amendment was created
after the initial approval and all parties have agreed to the new verbiage, see attached emails.

FINANCIAL IMPACT:

Please see attached TA.

IF THERE IS A CONTRACT INVOLVED IN THE AGENDA ITEM, HAS THE CONTRACT BEEN SUBMITTED AT LEAST ONE WEEK
PRIOR AND ANSWERED WITH A REVIEW BY THE COUNTY ATTORNEY’S OFFICE?

Yes O No O

RECOMMENDATION:

Pass the motion

ACTION REQUIRED / PROPOSED MOTION:

Motion to approve the tentative agreement and it's amendment with the Communications Workers of America,
AFL-CIO Deputy Sheriff's CWA 7177

Approved by Board of Supervisors April 5, 2016.



TENTATIVE AGREEMENT FOR WOODBURY COUNTY, IOWA AND
DEPUTY SHERIFF’S CWA 7177
CONTRACT FOR JULY 1, 2026 — JUNE 30, 2030

1. Article X (Leaves of Absence), Section D (Personal Day) shall be amended to increase from two
personal days to three personal days per contract year.

2. Article X (Leaves of Absence), Section A (Sick Leave), Section 6 shall be amended as follows:

Section 6 - No employee is entitled to compensation for unused sick leave time except to
the extent specified in this section. Termination of service shall terminate any and all
obligation of the Employer in connection with unused sick leave time. An employee who
is retiring and has a minimum of 20 years of employment with the Woodbury County
Sheriff’s Office will be paid 28% of his/her accumulated sick leave up to a maximum of
Five Thousand Dollars ($5,000.00). Subject-to IRS limits, any such retiring employee
with a minimum of 20 years of employment with Woodbury County Sheriff’s Office
may in lieu of such cash payout have 28% of his/her accumulated sick leave up to a
maximum of Five Thousand Dollars (35,000.00) instead be contributed to his/her
Deferred Compensation account. Any retiring employee who has a minimum of 20 years
of employment with the Woodbury County Sheriff’s Office and accumulated sick leave of
500 or move hours may elect to have the County place funds equivalent to the cost of
his/her personal insurance for a period of one year from the date of retirement into a
Health Retirement Account ("HRA"), in lieu of a cash payout of up to Five Thousand
Dollars ($5,000.00). Should the employee elect family coverage, the employee will be
responsible for the difference in cost between the personal, single coverage and the cost
of family coverage.

3. Article XIV (Supplemental Pay) shall be amended to add a new subsection called “Shift
Differential for Investigations Deputies”. The new subsection shall say: Any deputies who are
permanently assigned to the Investigations Division, shall be paid a shift differential of forty

cents (3.40) per hour for each such regular liouv worked. THiS Shift diffevential shall ot
change the basic hourly rate of pay for computing overtime, callback, or court appearances.

4. Article XIV (Supplemental Pay), Section B (Active Standby Pay) shall be amended to add the
following sentence: HRT employees who are required by the Sheriff to be on active standby
shall receive Ten Dollars (810.00) for each day that he or she is required provided he or she is
actually available on such day to respond. '

5. Article XIV (Supplemental Pay), Section B (Field Training Pay) shall be amended to increase
the additional compensation from 10% of their hourly rate of pay to 15% of their hourly rate of

pay.




6. The new contract shall be a four-year contract from July 1, 2026 — June 30, 2030.
7. Wages shall be increased from current wages as follows:

Year 1 (July 1, 2026 — June 30, 2027): 5.5% increase for 27 Class, 1% Class, and Senior;
6.75% for Master and Sergeant

Year 2 (July 1, 2027 — June 30, 2028): 3% all classes

Year 3 (July 1, 2028 — June 30, 2029): 3% all classes

Year 4 (July 1, 2029 — June 30, 2030): wage reopener

8. Article XII (Insurance) shall be amended as attached on Exhibit A.

i A
Dated this b day of Merthn , 2026.

WOODBURY COUNTY, IOWA COMMUNICATIONS WORKERS OF AMERICA
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EXHIBIT A.

ARTICLE XII
Insurance

A, Medical and Hospital Insurance

Section I - Coverage of an emplovee will conumence at such times as may be set out in the policy, and an
eniplovee will be covered only in accordance with and to the extent provided under the terms of the
poliey.Fhe-Enployershall-pay-the-fall-cost-of the-omployee's-personal-premimir-for- Hospital-and
Medieal-CGare-Jnsurance-with-the-exeeptionthat the-empleyee-shall-pay-2086-of al-neromsen-in-premivm
which-besome-effective-nfterduly-1-2008-

Section 2 - The Hospital and Medical Care Insurance provided herein shall be a comprehensive PPO
plan of insurance which shall contain the following deductibles and maximuim out-of-pocket maximums.

An employee's actual out-of-pocket expense per calendar year shall be limited as {ollows:

Deductible: _ The first $500 of covered expenses for single coverage and the first $1,000 of covered
expenses for family coverage.

Coinsurance: Emplovee pays the first 20% of in-network and 30% of out-of-network covered expenses
up.to the relevant out-of~pocket maximum, [ncluding the single deductible, the maximum out-of-pocket
for single coverage will be $1,500, and including the family deductible, the maximum out-of-pocket for
afamnily will be $3.000,

The plan will provide an office co-pay of $25 per visit for yourprimary care physician and $50 fora
specialist visit.

Preventive benefits will include yearly routine physicals, including mammogram, pap smear, prostate
exam, blood tests and other routine tests which can be done in the doctor's office The-employee-may

cléatiocoverthe-emplovess-family; and-lhe-Bmployerwilpay-one iamdred pereer-CHo0Yoyrotte

premiwm-forsaid-family-coverage-with-the-exeeption-that-tho-employee-shall-pay-20%-of at-inereases-in
premtimm-which-beeome-effostive-aflor-tuky-1- 2008
Seetion-3-~Coverage-ofap-employee-will-commenee-at-sueh-times-as-may-be-set-out-in-the-pelicyrund
fm:«&lmal@yemaﬂ%kkbM@W@f‘@@%4«5;&»&491«%e:«fm%eH:}%nw:i%heaz:}.&«i‘{%«’&k&ea-:«ewHst’«%g&mwt«idedw«md&waM@m}&%&h@
poliey:

Seetion-4—The-Hospital-and Medieal- Care-Instrance-provided-herein-shall-be-a-eompreliensive-plan-of
iswrance-whieh-shall-contain-the-following-deduetiblos-and-masimum-ott-of-pocket-prevvisl Bas:

stual-ovt-of-pocket-expense-per-calendar-year-shall-be-Hmited-as-folows:




Deduetilo—— The-first-$250-of covered-expenses-forsingle-coverage-The st $500-of covered
expenses-for-family-coverage

@GiH;Sm‘E{'i’t%iﬂ%‘@)@Q«(ﬁf%ﬁwﬁmﬁlﬁ@%ﬁeﬂS@Ml{i—%@-&%%lf@lw&ﬁ%ﬂﬂ’i%‘iﬁrﬁ-]a%k@t%ﬁ}ﬂ%ﬁiﬂm&?}ﬁ[ﬁ&}m&ﬁﬂg-i‘h&*ﬁiﬂ%‘?@
deductib l;&»téiw—m::mi-mamﬂ%%ﬂpmm{»%mﬁgwieﬂeﬁwrg&gwi—H»b&»ﬁ?%é%&ﬁd«me%lw:lia1@&1&%&%’9&
deduetiblethe-maximum-sut-of-pocket-for-a-farnily-will-be-$1250.

TFhe-plan-vet-provide-for-an-Office-co-pay-of $2

Proventive-benelits-will-nelude yearby-routine-phiysieals-inehudingmammegramy pap-smeary prostate
exararblood-wests-and-otherreutine-testswhich-ean-be-done-in-the-deeter's-office—Annuabmaximm
$225.00-with-an-anpual-co-pay-o£$20.00-for-the-preventive-health-Hems- Out-of-network-providers-are
potincluded:

B. Life Insurance

Section I The Employer shall, at no cost to the employee, maintain a life insurance policy for each
employee in the face amount of Ten Thousand Dollars ($10,000.00).

Section 2 - The employee may, to the extent permitted by the insurance company and in accordance with
the requirements of the insurance company, purchase additional life insurance at the employee's cost,
which shall be deducted from the employee's wages.

Section 3 - Coverage of an employee will commence at such times as may be set out in the policy, and
an employee will be covered only in accordance with and to the extent provided under the terms of the
policy. '

C. Long-Term Disability

The Board will provide a long-term disability insurance plan to all regular full-time employees and
regular part-time employees, to the extent permitted by the policy. This long-term disability insurance

- plan shall have a ninety (90) calendar day waiting period and shall pay benefits at sixty-six and two-
thirds (66 2/3) percent of the employee's weekly gross pay, excluding overtime, up to a maximum
monthly benefit of $2,500.00. The Board shall pay the full premium for this disability insurance.

D. Dental Insurance
Section 1 Employer will pay the cost of dental insurance for each employee.
Section 2 Employees may pay the premium to add spouse and/or children to the dental plan.

Section 3- The dental plan will provide the following general coverage:




Deductible  Single $25

Family $75
Diagnostic and Preventive Services 100% (Deductible does not apply)
Routine and Restorative Services 80% (After deductible)
Major Restorative Care 50% (After deductible)

Contract Maximum per member per year — $1500.00

Pretreatment: Some services provided under the Routine and Restorative and/or Major
Restorative Care require your dentist to submit a proposed treatment plan before
beginning treatment.

Section 4 - The Employer reserves the right to unilaterally change carrier or self-insurer while
maintaining the basic benefits outlined in Section 3.

E. Tlex Benefit Plan

The Board will provide the employees with access to a Flex Benefit Plan. Employees will be able to use
pre-tax dollars for any use sanctioned by federal law. Cutrent uses include but are not necessarily
limited to deductibles, coinsurance and premium payments for group insurance, vision care, glasses and
dependent care. This plan is subject to revision if federal laws governing flex benefits are revised.

F. Surviving Spouse

The health, medical and dental insurance referred to in this article shall continue in effect at Employer's
expense for the surviving spouse and dependents of any employee who dies as a result of personal injury
sustained in the line of duty and who is the recipient of benefits under the Federal Public Safety Officers'
Benefits Act of 1976, originally enacted at 42 U.S.C.

3796, but transferred to 34 U.S.C. 10281, as presently in effect or as may be amended during the term of
this Agreement, subject to the following exceptions:

(1) The insurance coverage extended by this section shall terminate 30 days after the
remarriage of the surviving spouse. Any dependent's coverage shall terminate upon the
dependent reaching the age of 26 years old.

(2) The insurance coverage shall not be extended to a surviving spouse or to any dependent
who already has insurance coverage provided by another employer and shall terminate 30
days after the surviving spouse or dependent becomes eligible for other insurance.
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Melissa Thomas

From: Alison Knoke <aknoke@cwa-union.org>

Sent: Thursday, March 12, 2026 10:19 AM

To: Allyson C, Dirksen

Cc: .' Derek Brand; Bonnie Winther; Melissa Thomas; Troy Tadlock; Seth Cottrell; Devin
Groenhagen; Mark Nelson

Subject: Re: Amendment to the TA between Deputies and Woodbury County

fCAUTION This email origlnated from OUTSIDE of the orgamzamon Please. venfythe sender and use caution.if the message o
icontains any attachments, links, or requests forinformation as this person may NOT be who they claim. If you are asked for .
your username and password, please call WCICC and DONOTENTER anydata. :

Bonnie Winther agrees.

Alison Knoke

District 7 Membership Dues Specialist
COPE/PAF Support

Staff Support lowa and Minnesota

403 W 4th Street N, Suite 220

Newton, IA 50208

641-792-0135

FAX 641-792-0143

opeiu-12-afl-cio

On Thu, Mar 12, 2026 at 10:05 AM Allyson C. Dirksen <Allyson.Dirksen@heidmantaw.com> wrote:

»Amendment to the TA for Woodbury County, Iowa and Deputies for Contract for July 1, 2026 — June 30, %030

The parties to the TA agree that in item 3 of the TA, the new subsection to Article XIV (Supplemental Pay)
should instead say:

Any deputies who are currently assigned, in a full-time capacity), to the Investigations

Division, shall be paid a shift differential of forty cents ($.40) per hour for each such regular
“hour worked. This shift differential shall not change the basic hourly rate of pay for
computing overtime, callback, or court appearances.




Derek and Bonnie, please reply to this email that you agree with this amendment to the TA. This emall will
then be attached to and 1noluded with the TA exeouted on March 6, 2026.

Thanks!

o0 HBIDM AN Allyson C. Dirksen

-~ L AW —- Partner | Heidman Law Firm, PLLC
Dedicated, Knowledgeable, Trusted. 1128 Hiétoric 4% St | PO Box 3086

Sioux City, Iowa 51102

(712) 255-8838 | www.heidmanlaw.com

This Is a transmission from Heldman Law Firm and may contain information which is privileged, confidential, and protected by the attorney-client or attorney work
product privileges. If you are not the addressee, use of the contents of this message is prohibited. If you have received this transmission in error, please destroy it
and notify us immediately at (712) 255-8838.




Melissa Thomas

From: Derek Brand

Sent: Thursday, March 12, 2026 10:37 AM

To: Alison Knoke; Allyson C. Dirksen

Cc: Bonnie Winther; Melissa Thomas; Troy Tadlock; Seth Cottrell; Devin Groenhagen; Mark
Nelson

Subject: RE: Amendment to the TA between Deputies and Woodbury County

| am also good with that and agree. Thank you, Derek

From: Alison Knoke <aknoke @cwa-union.org>

Sent: Thursday, March 12, 2026 10:19 AM

To: Allyson C. Dirksen <Allyson.Dirksen@heidmanlaw.com>

Cc: Derek Brand <dbrand@woodburycountyiowa.gov>; Bonnie Winther <bwinther@cwa-union.org>; Melissa Thomas
<melissathomas@woodburycountyiowa.gov>; Troy Tadlock <ttadlock@woodburycountyiowa.gov>; Seth Cottrell
<scottrell@woodburycountyiowa.gov>; Devin Groenhagen <dgroenhagen@woodburycountyiowa.gov>; Mark Nelson
<mnelson@woodburycountyiowa.gov>

Subject: Re: Amendment to the TA between Deputies and Woodbury County

:GAUTION ThIS ema|l onglnated from OUTSIDE of the organlzatron Please vern‘ythe sender and use cautlon if the message '
Qcontalns any. attachments links; or requests for mformatlon asthis person may NOT. be Who they clarm If you are asked for» ’
yourusername and: password please call WCICC and DO NOT ENTER any data. o S

Bonnie Winther agrees.

Alison Knoke
District 7 Membership Dues Specialist

-~ COPE/PAF-Support : -

Staff Support lowa and Minnesota
403 W 4th Street N, Suite 220
Newton, |IA 50208

641-792-0135

FAX 641-792-0143
opeiu-12-afl-cio

On Thu, Mar 12, 2026 at 10:05 AM Allyson C. Dirksen <Allyson.Dirksen@heidmanlaw.com> wrote:

Amendment to the TA for Woodbury County, lowa and'Der)uties for Contract for July 1, 2026 — June 30, 2030




The parties to the TA agree that in item 3 of the TA, the new subsection to Article XIV (Supplemental Pay)
should instead say:

Any deputies who are currently assigned, in a full-time capacity, to the Investigations
Division, shall be paid a shift differential of forty cents ($.40) per hour for each such regular
hour worked. This shift differential shall not change the basic hourly rate of pay for
computing overtime, callback, or court appearances.

Derek and Bonnie, please reply to this email that you agree with this amendment to the TA. This email will
then be attached to and included with the TA executed on March 6, 2026.

Thanks!

LXXJ HEIDMAN Allyson C, Dirksen
Y/ e

- LA Partner | Heidman Law Firm, PLLC
Dedicated. Knowledgeable, Trusted. 1128 Historic 4 St | PO Box 3086

Sioux City, lowa 51102

(712) 255-8838 | www.heidmanlaw.com

This is a transmission from Heidman Law Firm and may contain information which is privileged, confidential, and protected by the attorney-client or attorney work
product privileges. If you are not the addressee, use of the contents of this message is prohibited. If you have received this transmission in error, please destroy it
and notify us immediately at {712) 255-8838.




