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You are hereby notified a meeting of the Woodbury County Board of Supervisors will be held January 15, 

2019 at 2:30 p.m.   in the Basement of the Courthouse, 620 Douglas Street, Sioux City, Iowa for the purpose 
of taking official action on the agenda items shown hereinafter and for such other business that may properly 
come before the Board.   
 
This is a formal meeting during which the Board may take official action on various items of business. If you 
wish to speak on an item, please follow the seven participation guidelines adopted by the Board. 
 

1. Anyone may address the Board on any agenda item after initial discussion by the Board. 
2. Speakers will approach the microphone one at a time and be recognized by the Chair. 
3. Speakers will give their name, their address, and then their statement. 
4. Everyone will have an opportunity to speak.  Therefore, your remarks may be limited to three minutes 

on any one item.   
5. At the beginning of the discussion on any item, the Chair may request statements in favor of an 

action be heard first followed by statements in opposition to the action.   
6. Any concerns or questions you may have which do not relate directly to a scheduled item on the 

agenda will also be heard under the first or final agenda item “Citizen Concerns.” 
7. For the benefit of all in attendance, please silence cell phones and other devices while in the Board 

Chambers. 
 

AGENDA 
 

2:30 p.m.     1.  Update on Tax Rate Report – Dennis Butler                                                       Information  
 

                     2.  Budget Review Discussion for FY 2020                                                               Page 

                          a.  Supervisors 
                                1.  Medical Examiner                                                                                           4-5 
                                2.  Communication Center                                                                                    27 
                                3.  StarComm Program                                                                                        29 

   

                          b.  Building Services 
                               1.  Courthouse                                                                                                     3-6 
                               2.  LEC                                                                                                               7-10  
                               3.  Trosper/Hoyt                                                                                                11-14 
                               4.  Anthon Courthouse                                                                                           15 
                               5.  Prairie Hills Facility                                                                                       16-17 
                               6.  District Health Building                                                                                      18 
                               7.  Building Services Facility                                                                              19-22 
                               8.  County Services Facility (Tri View)                                                                    23 
 

                         c.  Secondary Roads   
                              1.  Secondary Roads                                                                                           4-52 
                              2.  Secondary Roads – Special 5 Year Bridge Project                                            53 
                              3.  Roadside Management                                                                                      54  
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4:30 p.m.   Call Meeting to Order – Pledge of Allegiance to the Flag – Moment of Silence 
 
                   3.  Citizen Concerns                                                                                                   Information  
    
                   4.  Approval of the agenda                                                                                                Action 
                           

Consent Agenda 

 

        Items 5 through 9 constitute a Consent Agenda of routine action items to be considered by one 

motion.  Items pass unanimously unless a separate vote is requested by a Board Member.           

 
                  5.  Approval of the minutes of the January 8, 2019 meeting 
                        
                  6.  Approval of claims 
 
                  7.  Receive County Auditor’s quarterly report 
 
                  8.  Human Resources – Melissa Thomas 
                        a.  Authorize chairman to sign Separation Agreement and Release 
                        b.  Approval of Memorandum of Personnel Transactions 
 
                  9.  Secondary Roads – Mark Nahra 
                       Consideration of utility permits for Century Link for various county right of way locations                        
 

End Consent Agenda  

 

4:35 p.m.  10.  Public Bidder – Heather Satterwhite 
 (Set time)        a.  Public hearing and sale of property Parcel #894729177013 (aka 423 Myrtle            Action 
                             Street)    

4:37 p.m.         b.  Public hearing and sale of property to the City of Sioux City only                              Action 
(Set time)              Parcel #894721451009 (aka 836 – 17th Street) 
 
                  11.  Human Resources – Melissa Thomas 
                         a.   Approval of Tentative Agreement Deputies’ Union                                                   Action 
 
                 12.  County Treasurer – Michael Clayton 
                        Approval to increase job classification from Clerk II to Clerk III for Anthon                     Action 
                        Little Courthouse 
 
                 13.  Jail Alternative Coordinator – Nia Key 
                        Approval of National Stalking Awareness Month Proclamation                                      Action 
 
                 14.  Board of Supervisors – Keith Radig 
                        Approval of Martin Luther King Jr. Holiday as a Day of Service Proclamation                 Action                         
 
                 15.  Reports on Committee Meetings                                                                             Information                         
                           
                 16.  Citizen Concerns                                                                                                     Information                                                                            
  
                 17.  Board Concerns                                                                                                      Information                                                                                                    
                                                                               

 

ADJOURNMENT 
 

 
Subject to Additions/Deletions 
 
 



 

CALENDAR OF EVENTS                    

               

WED., JAN. 16            10:00 a.m.   Siouxland Center for Active Generations Board of Directors Meeting, 313 Cook St. 

 

                                    12:00 p.m.   Siouxland Economic Development Corporation Meeting, 617 Pierce St., Ste. 202 
 
THUR., JAN. 17            4:30 p.m.   Community Action Agency of Siouxland Board Meeting, 2700 Leech Avenue   

 

TUES., JAN. 22          1:00 p.m.   Sioux Rivers Regional Governance Board Meeting, Plymouth County Courthouse          

                                                         Annex Building, 215 4th Ave. S.E., Le Mars, Iowa 

   

THURS, JAN.24          11:00 a.m.   Siouxland Regional Transit Systems (SRTS) Board Meeting, SIMPCO Office, 1122   
                                                         Pierce St. 

 

MONDAY, FEB. 4         6:00 p.m.   Board of Adjustment meeting, First Floor Boardroom 
 

TUESDAY, FEB. 5        4:45 p.m.   Veteran Affairs Meeting, Veteran Affairs Office, 1211 Tri-View Ave. 
      

WED., FEB. 6              12:00 p.m.   District Board of Health Meeting, 1014 Nebraska St. 
 

THUR., FEB. 7             10:00 a.m.   COAD Meeting, Security Institute 

 

WED., FEB. 13              8:05 a.m.   Woodbury County Information Communication Commission, First Floor Boardroom             

 

THUR., FEB. 14            4:30 p.m.    Conservation Board Meeting, Dorothy Pecaut Nature Center, Stone Park 
 
 

 

 

 

 

The following Boards/Commission have vacancies:  Commission to Assess Damages - Category A, Category B, 
Category C and Category D; Siouxland District Health 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Woodbury County is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act, the County will co nsider 
reasonable accommodations for qualified individuals with disabilities and encourages prospective employees and incumbents to discuss 
potential accommodations with the Employer. 
 
Federal and state laws prohibit employment and/or public accommodation discrimination on the basis of age, color, creed, disability, gender 
identity, national origin, pregnancy, race, religion, sex, sexual orientation or veteran’s status. If you believe you have been discriminated against, 
please contact the Iowa Civil Rights Commission at 800-457-4416 or Iowa Department of Transportation’s civil rights coordinator. If you need 
accommodations because of a disability to access the Iowa Department of Transportation’s services, contact the agency’s affirmative action 
officer at 800-262-0003.  
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WOODBURY COUNTY BOARD OF SUPERVISORS AGENDA ITEM(S) REQUEST FORM 

Date:    _________________     Weekly Agenda Date:     ______________  

ELECTED OFFICIAL / DEPARTMENT HEAD / CITIZEN:  ____________________________________ 

WORDING FOR AGENDA ITEM:    

ACTION REQUIRED: 

   Approve Resolution   ☐        Approve Motion   ☐ Approve Ordinance    ☐  

Public Hearing   ☐      Other:  Informational  ☐      Attachments   ☐ 

EXECUTIVE SUMMARY: 

BACKGROUND: 

FINANCIAL IMPACT:  

IF THERE IS A CONTRACT INVOLVED IN THE AGENDA ITEM, HAS THE CONTRACT BEEN SUBMITTED AT LEAST ONE WEEK 

PRIOR AND ANSWERED WITH A REVIEW BY THE COUNTY ATTORNEY’S OFFICE? 

Yes     ☐            No       ☐ 

RECOMMENDATION:    

ACTION REQUIRED / PROPOSED MOTION:  

Approved by Board of Supervisors April 5, 2016. 

01/11/2019 01/15/2019

Melissa Thomas

✔

✔

Approval of the Tentative Agreement Deputies' Union 

A tentative agreement has been reached with CWA regarding the contract between the County and Deputy Sheriffs 

The tentative agreement will last a duration of 4 years

See back up material 

Approve the motion. 

Motion to ratify the tentative agreement reached with CWA regarding the contract between the County and Deputy Sheriffs
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Communication Workers of America, AFL-CIO 

Local 7177(Deputy Sheriffs) 

and 

Woodbury County, Iowa 

 

Tentative Agreement 

The parties have reached a tentative agreement with respect to modification of the current 

collective bargaining agreement, subject to ratification by the Union and approval by the County, 

as follows: 

 

A. Wages 

   

  Deputies: 

  3%- year 1 

  3%- year 2 

  2.75%-year 3 

  2.75%-year 4 

 

Sergeants: 

3.5%-year 1 

3.5% year 2 

3%-year 3 

3% year 4 

 

B. Duration 

 

4 Years 

 

C. Language 

 

1. Article V, Checkoff- delete entire article 

 

2. Article VI, Seniority Section 1-add to the end of the paragraph “For purposes of 

shift bidding only, Sergeants shall accrue seniority in rank and bid shifts by 

seniority accrued in rank.” 

 

3. Article XI, Leaves of Absence-Section 6 (Sick Leave) Modify the language as 

follows: 

 

“Any retiring employee who has a minimum of 20 years of employment with the Woodbury 

County Sheriff’s Office and accumulated sick leave of 500 or more hours may elect to have the 

County place funds equivalent to the cost of provide his/her personal insurance for a period of 

one year from the date of retirement into a Health Reimbursement Account (“HRA”), in lieu of a 

cash payout of up to Five Thousand Dollars ($5,000.00).  Should the employee elect family 



2 

 

coverage, the employee will be responsible for the difference in cost between the personal, single 

coverage and the cost of family coverage. 

 

4. Article XI, Leaves of Absence, Paragraph C Modify the language as follows: 

 

C. Family Leave 

 

An employee may be granted up to 120 hours of family leave per contract year chargeable to 

accumulated sick leave when it is necessary for them to provide care for a spouse, child or parent 

with a serious health condition.   In the event an employee requests leave in addition to the 120 

hours of family leave, T the employee requesting family leave will be required to provide a 

written statement of the reason family leave is needed and may be required to provide a 

physician's statement concerning the illness or injury of the spouse, child or parent. This leave 

shall be non-accumulative.  If the leave is granted it may be treated as leave time under the 

Family Medical Leave Act.  However, the Board of Supervisors shall not be bound by any of the 

terms, conditions or interpretations of the Family Medical Leave Act in deciding whether or not 

to grant the leave.  The decision to grant or deny this leave is in the sole discretion of the Board 

of Supervisors or its designee after full consultation with the Sheriff Sheriff and/or the Sheriff’s 

designee. Any leave request which is going to be denied by the designee of the Board Sheriff or 

the Sheriff’s designee shall be presented to the Board of Supervisors and the employee will be 

invited to present his/her situation to the Board.  Any decision to grant or deny leave must be 

immediately provided to the Human Resources Director and may then be brought by the 

employee, Human Resources, or any other interested party to the Board of Supervisors for 

review and final decision.  The decision of the Board of Supervisors is final and is not subject to 

a grievance under the terms of this contract. 

 

5. Article XIII, Insurance, Section F to be inserted as follows: 

 

Section F. Surviving Spouse 

 

The health, medical and dental insurance referred to in this article shall continue in effect at 

Employer’s expense for the surviving spouse and dependents of any employee who dies as a 

result of personal injury sustained in the line of duty and who is the recipient of benefits under 

the Federal Public Safety Officers' Benefits Act of 1976, originally enacted at 42 U.S.C. 3796, 

but transferred to 34 U.S.C. 10281, as presently in effect or as may be amended during the term 

of this Agreement, subject to the following exceptions: 

 

(1)       The insurance coverage extended by this section shall terminate 30 days after the 

remarriage of the surviving spouse.  Any dependent’s coverage shall terminate upon the 

dependent reaching the age of 26 years old. 

 

(2)       The insurance coverage shall not be extended to a surviving spouse or to any 

dependent who already has insurance coverage provided by another employer and shall 
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terminate 30 days after the surviving spouse or dependent becomes eligible for other 

insurance. 

 

6. Article XIX Compensation 

 

Section 3: Deputy Sheriffs who meet one of the following conditions shall be designated Senior 

Deputy and shall receive additional pay as specified in Appendix A-1. 

   

(A)  4 years of service as a Woodbury County Deputy Sheriff plus a BA or BS degree or 

4 years of service as a Woodbury County Deputy Sheriff plus ten (10) years of 

military service 

 

(B) 5 years of service as a Woodbury County Deputy Sheriff 

 

Section 4:  Deputy Sheriffs who meet one of the following conditions shall be designated a 

Master Deputy Deputy and shall receive Master Deputy pay as specified in Appendix A-1. 

 

(A) 7 (84 months) years of service as a Woodbury County Deputy Sheriff plus a master’s 

degree. 

(B) 8 (96 months) years of service as a Woodbury County Deputy Sheriff shall be 

classified as a Master Deputy. 

 

Dated this ___ day of January 2019. 

 

 

CWA Local 7177     Woodbury County, Iowa 

 

 

 

By:  ______________________________  By:  ______________________________ 

        Bonnie Winther, CWA Representative           Anthony P. Lamb, Attorney for  

                Woodbury County 



WOODBURY COUNTY BOARD OF SUPERVISORS AGENDA ITEM(S) REQUEST FORM 

Date:    _________________     Weekly Agenda Date:     ______________  

ELECTED OFFICIAL / DEPARTMENT HEAD / CITIZEN:  ____________________________________ 

WORDING FOR AGENDA ITEM:    

ACTION REQUIRED: 

   Approve Resolution   ☐        Approve Motion   ☐ Approve Ordinance    ☐  

Public Hearing   ☐      Other:  Informational  ☐      Attachments   ☐ 

EXECUTIVE SUMMARY: 

BACKGROUND: 

FINANCIAL IMPACT:  

IF THERE IS A CONTRACT INVOLVED IN THE AGENDA ITEM, HAS THE CONTRACT BEEN SUBMITTED AT LEAST ONE WEEK 

PRIOR AND ANSWERED WITH A REVIEW BY THE COUNTY ATTORNEY’S OFFICE? 

Yes     ☐            No       ☐ 

RECOMMENDATION:    

ACTION REQUIRED / PROPOSED MOTION:  

Approved by Board of Supervisors April 5, 2016. 

1/10/2019 1/15/2019

Michael R. Clayton

✔

✔

✔

Increase job classification from Clerk II to Clerk III for Anthon Little Courthouse.

Michael Clayton, Woodbury County Treasurer is requesting increasing the job classification from Clerk II to Clerk III for the Anthon Little Courthouse.

The Anthon Little Courthouse is a one person office that is responsible for property tax, motor vehicle and DNR.  The clerk must have knowledge of all three departments as far as rules, regulations and all processes involved.  The person is responsible  for opening and closing the office, balancing all three cash drawers, making daily deposits, ordering supplies and all duties of the office.

Financial impact  to the county would  be approximately $12,000 annually.  I have money in this year's budget to cover the rest of the year.  Future years would be funded by tax levy.

This has been run through HR and the union.  This job will have to be opened for applications.  Recommend approval.

Discussion and approval.
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County Treasure Clerk II  (Anthon/Sioux City) 2018 

WOODBURY COUNTY 
POSITION DESCRIPTION 
 
Name: ________________________    Department:  County Treasurer 
Title: County Treasurer Clerk III Anthon    FLSA Designation: Non-Exempt/ Grade 3 
Effective Date:  April 2018     Reports to:  County Treasurer and/or      
                                                                                                                                                      Appointed Deputy 

Purpose: 
     This position is a single office employee and will be fulltime in the Anthon office. 

Clerk is responsible for opening and closing office daily, will perform Treasurer duties under own supervision, will be responsible 
for Motor Vehicle, Tax and DNR daily transactions, balancing all cash drawers and depositing all funds at bank daily.                                                                                                          
Serves the public by phone and in person, performing a variety of duties and related paperwork in the accurate and 

      timely preparation and other duties under direct authority of County Treasurer and/or Appointed Deputy. 
 
Essential Functions and Responsibilities: 
The following duties are typical for this position.  These are not to be construed as exclusive or all inclusive.   
Other duties may be required and assigned.  

• Responsible for opening and closing the office.  Responsible for ordering all supplies and equipment and maintaining said 
equipment. 

• Answers phone inquiries within scope of responsibility and refers inquiries to proper resource when necessary by means 
of the spoken work in clearly spoken English 

• Responsible for tactfully and courteously handling taxpayer inquiries related to real estate, mobile homes, and other taxes 
collected by the County Treasurer. Refers inquiries to proper resources when necessary as the first phone person 

• Various clerical duties as assigned including those associated with assisting with tax sales, including the maintenance of both 
physical and electronic files 

• Assisting customers making payment, answering questions, including current or delinquent real estate, mobile home, specials, 
drainage, utilities, and grain taxes as well as tax sale redemptions 

• Responsible the issuing titles and registration renewals for Motor Vehicles and all duties related to the scope of responsibility 
as required by legislative policies, procedures and maintain knowledge of the State Codes relative to designated 
responsibilities of the motor vehicle department 

• Responsible for issuing junking certificates, replacement titles, salvage titles, adding and releasing liens and registration 
renewals 

• Responsible for issuing all DNR titles, permits and licenses, balancing DNR deposit and all other clerical duties required by 
Dept of Natural Resources 

• Prepares all types of licenses, titles, and legal documents for the recording processes 

• Prepares and maintains appropriate files and records  

• Responsible for accurate, timely, and efficient posting and balancing of licenses, titles and legal documents 

• Responsible for balancing three departments deposits and taking to bank daily 

• Responsible for cleaning and maintenance of building 

•   Assures that all assignments are completed in a thorough and accurate manner 

• Attendance is required 
 
Non-Essential Functions and Responsibilities: 

• Performance of general receptionist duties including answering phone, giving information and instructing the                                      
caller of correct procedure 

• Assists with the accurate and effective accomplishment of a variety of tasks/assignments/ reports/ special projects and other 
duties as assigned by the County Treasurer and/or Appointed Deputy 

 

Minimum Education and Experience Required to Performing Essential Functions:  
• Must possess High school diploma or General Equivalency Degree (GED). 

• Specific knowledge of a body of rules or operations for a particular functional area or areas such as might be acquired in  
one (1) to three (3) years of prior related experience. 

• Must have experience working with Excel, Microsoft and Outlook 

• Ability to learn County software 

• Ability to type rapidly and accurately with at least 40 words per minute (net score), accurate proofreading 

• Personal maturity to safeguard confidential information 

• Ability to tactfully and courteously communicate with others by means of the spoken work in clearly spoken English 

• Candidate for hire must successfully pass a background check, a physical examination, and drug screening test prior to 
employment 

 
Mental and Physical Competencies Required to Performing Essential Functions: 
Language Ability 



County Treasure Clerk II (Anthon/Sioux City) 2018 

 

 

Ability to read and interpret documents such as safety rules, operating, and maintenance instructions, and procedure manuals and/or 
Iowa or County systems.  Ability to write routine reports and correspondence.  Ability to speak effectively before groups of customers or 
employees of the County in clearly spoken English.  Ability to communicate Woodbury County policies to managerial and  
non-managerial groups in person and in writing.  Ability to read and understand legal descriptions, policies, and procedures.   
Able by voice communications to express or exchange ideas by means of the spoken word in clearly spoken English 
 
Mathematical Skills 
Ability to add, subtract, multiply, and divide in all units of measure, using whole numbers, common fractions, and decimals.  Ability to 
compute rate, ratio, and percent and to draw or interpret graphs.  Knowledge of basic bookkeeping principles.  Knowledge of legislative 
requirements related to County systems.  Knowledge of County principles and procedures.  
 
 
 
 
 
Behavior Skills 
Ability to begin work at the starting time without tardiness, absenteeism, or leaving work early without authorization or for good reason. 
Conduct or appearance in good keeping with a professional image and/or position of the County.  Ability to read and understand the 
Work Rules of the County such as Bullying will not be tolerated, theft and dishonesty will not be tolerated, and disobedience, 
insubordination, or refusal to comply with reasonable instructions of authorized supervision will not be tolerated. Ability to cope with 
numerous time sensitive requests from County offices.  Attendance is required. 
 
Reasoning Ability 
Ability to apply common sense understanding to carry out simple one or two stage instructions.  Ability to deal with standardized 
situations with only occasional or no variables.  Ability to apply common sense understanding to carry out detailed but uninvolved 
written or oral instructions.  Ability to deal with problems involving a few concrete variables in standardizes situations.  Ability to apply 
common sense understanding to carry out instructions furnished in written, oral, or diagram form. 
 
Cognitive Demands 
Ability to apply common sense understanding to carry out instructions furnished in written, oral, or diagram form.  Ability to deal with 
problems involving several concrete variables in standardized situations.  Ability to set priorities regarding assignments and follow 
through to completion; ability to establish and maintain effective working relationships with associates and the general public by means 
of clearly spoken English. 
 
Equipment Used 
Computer, keyboard, printers, calculator (10 key), copier, possess knowledge of general office equipment and procedures, including 
ability to type rapidly and accurately with at least 40 words per minute (net score), accurate proofreading.    
 
Physical Demands 
Typical office environment involving sitting, walking, occasional bending, lifting, and carrying paper and related light objects generally 
weighing 25 pounds or less and negligible amount of force frequently or constantly to move objects.  Horizontal and vertical reaching 
motion is required.  Aptitudes required are those typically associated with clerical operations including clerical, numerical, and forms 
perceptions, clarity of vision to view computer screens and for preparing and analyzing written data and to determining the accuracy 
and thoroughness of work and observing general surrounds and activities, legal documents, and property descriptions cards; 
eye/hand/foot coordination, hand and finger dexterity, motor coordination, grasping and repetitive motions,  hearing to perceive 
information at normal spoken word levels and conversation skills for expressing or exchanging ideas by means of the spoken word. In 
clearly spoken English. Attendance required  
 
Environmental Adaptability 
Work is performed in a typical office environment and has no unusual exposure to environmental issues 
 
Special Requirements  
Reasonable accommodations may be made to enable individuals with disabilities to perform the essential tasks.  Candidate for hire 
must successfully pass a background check, a physical examination, vision, back screen and drug screen prior to employment. The use 
of clearly spoken English for the skills and purposes of this job. Attendance is required 
 
Keyboarding skill test from Iowa Workforce Development with a 40 words per minute (net score) within the last 12 months 
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I have carefully read and understand the contents of this job description.  I understand the responsibilities, requirements, and duties 
expected of me.  I understand that this is not necessarily an exhaustive list of responsibilities, skills, duties, requirements, efforts or 
working conditions associated with the job.  While this list is intended to be an accurate reflection of the current job, the Employer 
reserves the right to revise the performed duties as directed by the Employer and or Department Head.  I understand that I may be 
required to work overtime, different shifts or hours outside the normally defined workday or workweek. I understand that my attendance 
is required. I also understand that this job description does not constitute a contract of employment nor alter my status as an at-will 
employee.  I have the right to terminate my employment at any time and for any reason, and the Employer has a similar right. 
 
 
_____________________________________________________ _______________________________________________ 
Employee’s Signature      Date 
 
 
 
_____________________________________________________ _______________________________________________ 
Department Head       Date 
 
Woodbury County is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act, the County will 
consider reasonable accommodations for qualified individuals with disabilities and encourages prospective employees and 
incumbents to discuss potential accommodations with the Employer. 
 
Federal and state laws prohibit employment and/or public accommodation discrimination on the basis of age, color, creed, disability, 
gender identity, national origin, pregnancy, race, religion, sex, sexual orientation or veteran’s status. If you believe you have been 
discriminated against, please contact the Iowa Civil Rights Commission at 800-457-4416 or Iowa Department of Transportation’s civil 
rights coordinator. If you need accommodations because of a disability to access the Iowa Department of Transportation’s services, 
contact the agency’s affirmative action officer at 800-262-0003. 
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WOODBURY COUNTY, IOWA 

RESOLUTION NO. _____ 

NATIONAL STALKING AWARENESS MONTH PROCLAMATION 

January 2019 

 

Whereas, under the laws of all fifty states, the U.S. Territories, the District of Columbia, and federal 

government, stalking is a crime; 

 

Whereas, 6 – 7.5 million people were stalked in a one-year period in the United States, and the majority 

of victims are stalked by someone they know; 

 

Whereas, 3 in 4 women killed by an intimate partner had been stalked by that intimate partner; 

 

Whereas, many stalking victims lose time from work and experience serious psychological distress and 

lost productivity at a much higher rate than the general population;  

 

Whereas, many stalking victims are forced to protect themselves by relocating, changing their identities, 

changing jobs, and obtaining protection orders; 

 

Whereas, many stalkers use technology – such as cell phones, global positioning system (GPS), cameras, 

and spyware – to monitor and track their victims; 

 

Whereas, there is a need for great public awareness about the nature, criminality, and potential lethality 

of stalking; 

 

Whereas, criminal justice systems can enhance their responses to stalking by regular training and 

assertive investigation and prosecution of the crime; 

 

Whereas, laws and public policies must be continually adapted to keep pace with new tactics used by 

stalkers; 

 

Whereas, communities can better combat stalking by adopting multidisciplinary responses by teams of 

local agencies and organizations and by providing more and better victim services; and 

 

Whereas, Woodbury County, Iowa is joining forces with victim service providers, criminal justice officials, 

and concerned citizens throughout Woodbury County, Iowa and the United States to observe National 

Stalking Awareness Month. 

 

Now, Therefore, I Keith Radig, Chairman, on behalf of the Woodbury County Board of Supervisors, do 

hereby proclaim the month of January 2019 as  

 

“STALKING AWARENESS MONTH”  

 

in Woodbury County, Iowa and applaud the efforts of the many victim service providers, police officers, 

prosecutors, national and community organizations, and private sector supporters for their efforts in 

promoting awareness about stalking. 

 

Be It So Resolved this 15th day of January 2019 

 

WOODBURY COUNTY BOARD OF SUPERVISORS 

 

_______________________                           ______________________ 

              Keith W. Radig, Chairman                                               Rocky L. De Witt, Member 

             __________________________                                    __________________________ 

             Marty Pottebaum, Member                                             Jeremy J. Taylor, Member 

____________________________ 

Matthew A. Ung, Member 

Attest: 

 

_________________________________ 

Patrick F. Gill, Woodbury County Auditor 

 



 

 
WOODBURY COUNTY, IOWA 

        RESOLUTION NO. ___ 
_  _ _  

  

PROCLAMATION 

Whereas, Dr. Martin Luther King Jr. devoted his life to advancing equality, love, and opportunity for all, 

and challenged all Americans to participate in the never-ending work of building a more perfect union; 

and   

  

Whereas, Dr. King’s teachings can continue to guide and inspire us in addressing challenges in our 

communities; and   

  

Whereas, the King Holiday and Service Act, enacted in 1994, designated the King Holiday as a national 

day of volunteer service, and   

  

Whereas, since 1994 millions of Americans have been inspired by the life and work of Dr. Martin Luther 

King Jr. to serve their neighbors and communities on the King Holiday; and   

  

Whereas, serving on the King Holiday is an appropriate way to honor Dr. King, meet local and national 

needs, bring citizens together, and strengthen our communities; and  

  

Whereas, the King Day of Service is the only federal holiday commemorated as a national day of service, 

and offers an opportunity for Americans to give back to their communities on the holiday and make an 

ongoing commitment to service throughout the year; and  

  

Whereas, each of us can and must contribute to making our communities better with increased 

opportunity for all our citizens, and  

  

Whereas, citizens of Woodbury County have the opportunity to create and implement community service 

projects where they identify the need;   

  

NOW, THEREFORE, I, Keith Radig, Chairman of Woodbury County Supervisors proclaim the Martin 

Luther King Jr. Holiday as a Day of Service in Woodbury County, and call upon the people of the County 

to pay tribute to the life and works of Dr. Martin Luther King Jr. through participation in community 

service projects on Martin Luther King Day and throughout the year. 

 

BE IT SO RESOLVED this 15th day of January, 2019. 

 

WOODBURY COUNTY BOARD OF SUPERVISORS 

 

__________________________                     ______________________ 

        Keith W. Radig, Chairman                                                      Rocky L. De Witt, Member 

         _________________________________                              _____________________________ 

         Marty Pottebaum, Member                                                    Jeremy J. Taylor, Member 

____________________________ 

Matthew A. Ung, Member 

 

Attest: 

 

_________________________________ 

Patrick F. Gill, Woodbury County Auditor 
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