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You are hereby notified a meeting of the Woodbury County Board of Supervisors will be held February 1, 2022 at 
3:30 p.m.  in the Basement of the Courthouse, 620 Douglas Street, Sioux City, Iowa for the purpose of taking 
official action on the agenda items shown hereinafter and for such other business that may properly come before 
the Board.   
 
This is a formal meeting during which the Board may take official action on various items of business. If you wish 
to speak on an item, please follow the seven participation guidelines adopted by the Board for speakers. 
 

1. Anyone may address the Board on any agenda item after initial discussion by the Board. 
2. Speakers will approach the microphone one at a time and be recognized by the Chair. 
3. Speakers will give their name, their address, and then their statement. 
4. Everyone will have an opportunity to speak.  Therefore, please limit your remarks to three minutes on 

any one item.   
5. At the beginning of the discussion on any item, the Chair may request statements in favor of an action be 

heard first followed by statements in opposition to the action.   
6. Any concerns or questions you may have which do not relate directly to a scheduled item on the agenda 

will also be heard under the first or final agenda item “Citizen Concerns.” 
7. For the benefit of all in attendance, please turn off all cell phones and other devices while in the Board 

Chambers. 
 

AGENDA 
 
 
3:30 p.m.     Call Meeting to Order – Pledge of Allegiance to the Flag – Moment of Silence    
 
                     1.  Citizen Concerns                                                                                                   Information 
 
                     2.  Approval of the agenda                                                                                                 Action 
 

Consent Agenda 

Items 3 through 9 constitute a Consent Agenda of routine action items to be considered by one     

motion.  Items pass unanimously unless a separate vote is requested by a Board Member. 

 

                     3.  Approval of the minutes of the January 25, 2022 meeting 

 

                     4.  Approval of claims 

 

                     5.  County Treasurer – Tina Bertrand 

                          Receive County Treasurer’s Semi-Annual Report 

 

                     6.  County Auditor – Patrick Gill 

                          Receive County Recorder’s Report of Fees Collected 
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                    7.  Board Administration – Karen James 

                         a.  Approval of resolution for a tax suspension for N.A. 

                         b.  Approval of resolution for a tax suspension for B.M. 

 

                    8.  Building Services – Kenny Schmitz 

                         Approval of items to be auctioned per Personal Property Disposition Policy 

 

                    9.  Human Resources – Melissa Thomas 

             a.  Approval of Memorandum of Personnel Transactions 
             b.  Approval of retiree request to remain on County health and dental insurance plans 

 

End Consent Agenda  

 

3:35 p.m.   10.  Board Administration – Heather Satterwhite 

(Set time)          a.  Public hearing and sale of property parcel #894720377012 (aka 1601 Myrtle            Action 

                              Street)  

3:37 p.m.          b.  Public hearing and sale of property parcel #884201258011 (aka 3rd & Main)             Action 

(Set time) 

 

                  11.  Juvenile Detention – Ryan Weber 

                         Approval of contract with Mercy One for nursing services                                                Action 

 

                  12.  Secondary Roads – Mark Nahra 

                         Approval of right of way easement adjacent to Prairie Hills property                               Action 

 

                  13.  Board of Supervisors – Matthew Ung & Jeremy Taylor 

             a.  Approval to hire a farm management company to manage the sale of the                 Action 
                  county farm 
             b.  Set closed session on February 8 to discuss parameters of the public auction          Action 
                  for the county farm 

 

                  14.  Budget Review Discussion for FY 2023                                                                Page 

                         a.  Board of Supervisors      

                              1.  Communication Center- G.B.                                                                             31-34 

                              2.  StarComm Program – G.S.                                                                                37-38 

                              3.  Youth Guidance Services – G.S.                                                                        42 

                              4.  Medical Examiner – G.B.                                                                                    4  

                         b.  2023 CIP Program  

                         c.  Wage Plan Employees 

 

                  15.  Reports on Committee Meetings                                                                          Information 

 

                  16.  Citizen Concerns                                                                                                  Information 

 

                  17.  Board Concerns                                                                                                   Information                                                                               

                                                                 
 

ADJOURNMENT 
 

Subject to Additions/Deletions 
 
 



 

CALENDAR OF EVENTS   

                                
WED., FEB. 2       10:00 a.m.       Loess Hills Alliance Protection Meeting, Pisgah, Iowa 
      
                             11:00 a.m.       Loess Hills Alliance Stewardship Meeting 
  
                               1:00 p.m.       Loess Hills Alliance Executive Meeting 
 
                               2:00 p.m.       Sioux City Conference Board Meeting, City Hall Council Chambers 
 
                               3:45 p.m.       Veteran Affairs Meeting, Veteran Affairs Office, 1211 Tri-View Ave. 
     

THU., FEB. 3        10:00 a.m.      COAD Meeting, The Security Institute 
 
                              12:00 p.m.      SIMPCO Regional Policy & Legislative Affairs Committee, Hybrid 
 
MON., FEB. 7         6:00 p.m.      Board of Adjustment meeting, First Floor Boardroom                                                     
 
 WED., FEB. 9        8:05 a.m.      Woodbury County Information Communication Commission, First Floor Boardroom  
 
                             10:30 a.m.       Western Iowa Tourism Region Meeting, Lake City, Iowa 
 
                             12:00 p.m.       District Board of Health Meeting, 1014 Nebraska St.                           
 
THU., FEB. 10       7:30 a.m.        SIMPCO Executive-Finance Committee Meeting, Hybrid 
 
                            12:00 p.m.        SIMPCO Board of Directors, Hybrid 
 
                              4:00 p.m.       Conservation Board Meeting, Dorothy Pecaut Nature Center, Stone Park 

          
WED., FEB. 16   12:00 p.m.       Siouxland Economic Development Corporation Meeting, 617 Pierce St., Ste. 202 
  
                             1:00 p.m.       Regional Iowa Workforce Development Meeting, 2508 4th Street, Sioux City 
 
                           10:00 a.m.       Siouxland Center for Active Generations Board of Directors Meeting, 313 Cook St. 
 
THU., FEB. 17     4:30 p.m.       Community Action Agency of Siouxland Board Meeting, 2700 Leech Avenue   
 
FRI., FEB. 18     12:00 p.m.       Siouxland Human Investment Partnership Board Meeting Northwest AEA, Room G                 
                
TUE., FEB. 22      2:00 p.m.       Decat Board Meeting, Western Hills AEA, Room F                                                                 
 
WED., FEB. 23     2:30 p.m.      Rolling Hills Community Services Region Governance Board Meeting 
 
THU., FEB. 24    11:00 a.m.      Siouxland Regional Transit Systems (SRTS) Board Meeting, SIMPCO Office, 1122 Pierce  
 

MON., FEB. 28     6:00 p.m.      Zoning Commission Meeting, First Floor Boardroom 
 
WED., MAR. 2      3:45 p.m.      Veteran Affairs Meeting, Veteran Affairs Office, 1211 Tri-View Ave.    

 
THU., MAR. 3     10:00 a.m.      COAD Meeting, The Security Institute 
 
FRI., MAR. 4        9:00 a.m.       Hungry Canyons Alliance 
  
MON., MAR. 7     6:00 p.m.       Board of Adjustment meeting, First Floor Boardroom 
 
 
 

Woodbury County is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act, the County will consider reasonable 
accommodations for qualified individuals with disabilities and encourages prospective employees and incumbents to discuss potential 
accommodations with the Employer. 
 
Federal and state laws prohibit employment and/or public accommodation discrimination on the basis of age, color, creed, disability, gender 
identity, national origin, pregnancy, race, religion, sex, sexual orientation or veteran’s status. If you believe you have been discriminated against, 
please contact the Iowa Civil Rights Commission at 800-457-4416 or Iowa Department of Transportation’s civil rights coordinator. If you need 
accommodations because of a disability to access the Iowa Department of Transportation’s services, contact the agency’s affirmative action officer at 
800-262-0003.     























WOODBURY COUNTY BOARD OF SUPERVISORS AGENDA ITEM(S) REQUEST FORM 

Date:    _________________     Weekly Agenda Date:     ______________  

ELECTED OFFICIAL / DEPARTMENT HEAD / CITIZEN:  ____________________________________ 

WORDING FOR AGENDA ITEM:    

ACTION REQUIRED: 

   Approve Resolution   ☐        Approve Motion   ☐ Approve Ordinance    ☐  

Public Hearing   ☐      Other:  Informational  ☐      Attachments   ☐ 

EXECUTIVE SUMMARY: 

BACKGROUND: 

FINANCIAL IMPACT:  

IF THERE IS A CONTRACT INVOLVED IN THE AGENDA ITEM, HAS THE CONTRACT BEEN SUBMITTED AT LEAST ONE WEEK 

PRIOR AND ANSWERED WITH A REVIEW BY THE COUNTY ATTORNEY’S OFFICE? 

Yes     ☐            No       ☐ 

RECOMMENDATION:    

ACTION REQUIRED / PROPOSED MOTION:  

Approved by Board of Supervisors April 5, 2016. 

1/26/2022 2/1/2022

Karen James - Admin. Assistant

✔

✔

Approval of resolution for a tax suspension for N.A.

N.A. is requesting a tax suspension.

N.A. was approved for a tax suspension on January 1, 2000. Annual tax suspension re-certify letters went out
to N.A. starting in October. N.A. failed to re-certify the income by the deadline of January 1. Board lifted the
tax suspension on January 11, 2022.

Consider this request for a tax suspension for N.A. If the Board approves this request, the suspension
resolution requires the chairman’s signature.

Motion to approve the resolution for a tax suspension for N.A.



WOODBURY COUNTY BOARD OF SUPERVISORS AGENDA ITEM(S) REQUEST FORM 

 

Date:    _________________     Weekly Agenda Date:     ______________                                                       

 

ELECTED OFFICIAL / DEPARTMENT HEAD / CITIZEN:       ____________________________________ 

WORDING FOR AGENDA ITEM:    
 

 

ACTION REQUIRED: 

Approve Ordinance    ☐                            Approve Resolution   ☐                       Approve Motion   ☐ 

Give Direction    ☐                                    Other:  Informational  ☐                       Attachments   ☐ 

 

EXECUTIVE SUMMARY:  

 

 
BACKGROUND: 

 

 

 

FINANCIAL IMPACT:   

 

 

IF THERE IS A CONTRACT INVOLVED IN THE AGENDA ITEM, HAS THE CONTRACT BEEN SUBMITTED AT LEAST ONE WEEK 

PRIOR AND ANSWERED WITH A REVIEW BY THE COUNTY ATTORNEY’S OFFICE? 

Yes     ☐            No       ☐ 

RECOMMENDATION:    

 

 

 

ACTION REQUIRED / PROPOSED MOTION:   

 

 

 

 

 

 
Approved by Board of Supervisors April 5, 2016.  

1/26/2022 2/1/2022

Karen James, Admin. Assistant

✔

✔

Approval of resolution for a tax suspension through the redemption process for B.M.

B.M. is requesting a tax suspension.

B.M. was approved for a tax suspension through the redemption process on July 9 2013. Annual tax
suspension re-certify letters went out to B.M. starting in April, 2018. B.M. failed to re-certify the income by the
deadline of July 1, 2018. Board lifted the tax suspension in July, 2018. B.M. is requesting a tax suspension
again. The property went to tax sale in June, 2021.

Consider this request for a tax suspension through the redemption process for B.M. If the Board approves this
request, the suspension resolution requires the chairman's signature

Approval of resolution for a tax suspension through the redemption process for B.M.



Woodbury County Personal Property Disposition Form

 DATE:

A slicer is in 

cells B9 

Fill in the fields below (* REQUIRED):

For Office Use Only:

Item Description*

PHONE:

NAME:

DEPARTMENT:

Person icon is 

in this cell

Envelope is in 

this cell

Phone icon is 

in this cell

AUTHORIZED REPRESENTATIVE:

Current Location*

Estimated Value*

Auction Reserve

County Asset Number

Serial/VIN Number

Year

Make/Model

GovDeals ID #

Sale Price

Date

Notes

Building Services

$ 50.00

404

Tennant 3260 Wide Area Vacuum.
Working condition but no longer used.

Building Services Director
712-279-6539

Courthouse

NA

2/1/22



Woodbury County Personal Property Disposition Form

 DATE:

A slicer is in 

cells B9 

Fill in the fields below (* REQUIRED):

For Office Use Only:

Item Description*

PHONE:

NAME:

DEPARTMENT:

Person icon is 

in this cell

Envelope is in 

this cell

Phone icon is 

in this cell

AUTHORIZED REPRESENTATIVE:

Current Location*

Estimated Value*

Auction Reserve

County Asset Number

Serial/VIN Number

Year

Make/Model

GovDeals ID #

Sale Price

Date

Notes

Building Services

$ 10.00

405

Two drawer file cabinet.

Building Services Director
712-279-6539

Courthouse

NA

2/1/22























WOODBURY COUNTY BOARD OF SUPERVISORS AGENDA ITEM(S) REQUEST FORM 

Date:    _________________         Weekly Agenda Date:     ______________ 

EXECUTIVE SUMMARY: 

BACKGROUND: 

ELECTED OFFICIAL / DEPARTMENT HEAD / CITIZEN:       ____________________________________ 

WORDING FOR AGENDA ITEM:    

ACTION REQUIRED:

   Approve Resolution         Approve Motion   Approve Ordinance

Public Hearing                Other:  Informational      Attachments    

2022-01-27 2022-02-01

Ryan Weber - Juvenile Detention

Requesting approval for a contract with Mercy One for nursing services provided to the Juvenile Detention Center.

Juvenile Detention has been using Mercy One for its nursing services for over 20 years.  The last contract was written in September 
of 2002.  Mercy is asking for a rate increase from $36hr to $57hr.

Approval for contract with Mercy One for nursing services.

✔

✔



FINANCIAL IMPACT:   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

IF THERE IS A CONTRACT INVOLVED IN THE AGENDA ITEM, HAS THE CONTRACT BEEN SUBMITTED AT LEAST ONE WEEK 
PRIOR AND ANSWERED WITH A REVIEW BY THE COUNTY ATTORNEY’S OFFICE? 

Yes     ☐            No       ☐ 

RECOMMENDATION:    

 

 

 

 

 

 

 

ACTION REQUIRED / PROPOSED MOTION:   
 
 
 
 
 
 
 
 
 
Approved by Board of Supervisors April 5, 2016.  

✔

New amount has already been budgeted for next fiscal year.

It is my recommendation that the contract be approved.

Approval of contract by board and signed by board chairman.



SERVICES AGREEMENT 

 

This Services Agreement ("Agreement") is entered into this 1st day of March, 2022 (“Effective 

Date”) by and between Woodbury County Juvenile Detention ("Facility") and Mercy Health 

Services – Iowa, Corp. dba MercyOne Siouxland Medical Center, a Delaware nonprofit 

corporation ("MercyOne"). 

 

1. MERCYONE DUTIES   

 

A. MercyOne shall provide Facility with the services (“Services”) set forth in Exhibit A.   

 

B. In Providing Services, MercyOne Shall: 

 

i. Cooperate in good faith with Facility (during and after the Term of this Agreement) to 

the extent allowable by law, in the defense of any litigation arising from or related to 

Services; and 

 

ii. Document, in a timely manner, all Services provided under this Agreement.  Such 

documentation shall be on forms and in formats specified or approved from time to 

time by Facility.  Such forms may include, but not be limited, to the following: 

 

• Systoc 

• Health History/pre-employment exam form (nurse assessment) 

• Mutually agreed upon injury log 

• Onsite Nurse Visit Log 

 

C. MercyOne Personnel Qualifications.  MercyOne shall ensure that all employees, agents 

and subcontractors or other persons or entities which provide any items or services on 

behalf of, or at the direction of MercyOne under this Agreement (“Personnel”) have and 

maintain all the skills, experience, and qualifications necessary to provide the Services, 

including any required training, registration, certification or licensure.   

 

i. Removal of Personnel.  MercyOne shall, at all times, have the affirmative obligation 

to ensure that Services are provided only by qualified and experienced Personnel.  

Facility shall have the right to request the immediate removal of any individual 

Personnel upon written notice to MercyOne.  The timing for replacement of 

Personnel shall be mutually determined in order to ensure continuation of key 

activities and minimize potential impacts on the Services and applicable engagement 

schedules.  MercyOne is solely responsible for all costs related to the removal or 

replacement of Personnel.  Removal of Personnel is an internal matter of MercyOne 

and MercyOne remains responsible for all matters associated with recruiting, hiring, 

employment, compensation, benefits, insurance, promotion, discipline, discharge and 

work environment of each Personnel. 

 

ii. Compliance Concerns.  Personnel shall be familiar with the performance standards of 

this Agreement, as well as the risk areas of fraud and abuse.  MercyOne shall require 



its Personnel to report any compliance concerns immediately to Facility’s principle 

contact. 

 

2. COMPENSATION 

 

A. Facility shall pay MercyOne the amounts set forth in Exhibit B for the Services provided. 

 

B. Payment for the Services under this Agreement is due within thirty (30) days of Facility’s 

receipt of MercyOne’s invoice.  Late payment shall accrue interest at the rate of one 

percent (1.00%) per month until paid in full. 

 

3. COOPERATION 

 

A. Facility shall cooperate with MercyOne in the performance of the Services, providing 

MercyOne with reasonable facilities and timely access to appropriate data, information 

and personnel of Facility.  Facility will provide on-site MercyOne personnel with suitable 

office space, adequate computer resources, telephone, copying, and other standard office 

equipment and support, which may be necessary in connection with MercyOne’s 

performance of the Services.  All such property, regardless of its physical location or use, 

will be deemed to be in the care, custody, and control of Facility. Facility shall also 

provide a specialized bathroom for use in drug screenings and suitable examination room. 

 

4. TERM AND TERMINATION  

 

A. Term.  This Agreement shall commence on the Effective Date and shall remain in effect 

for a term of two (2) years (“Initial Term”).  Following the Initial Term, the Parties may, 

by mutual written agreement, agree to renew this Agreement for a period of two (2) years 

(“Extension Term”).  The Initial Term and any Extension Term shall be referred to herein 

as the “Term”. 

 

B. Termination.  

 

i. Termination by Either Party.  This Agreement may be terminated with or without 

cause by either party on sixty (60) days written notice.  

 

ii. Termination for Material Breach.  For a material breach of this Agreement for which 

a shorter correction period is not specified, this Agreement may be terminated by 

either party upon thirty (30) days prior written notice to the other party; provided, 

however, that if the material breach is cured within such thirty (30) day period, the 

termination notice shall be of no force and effect.  Notwithstanding the foregoing, in 

the event of multiple material breaches of the same nature, this Agreement may be 

terminated by either party upon ten (10) days prior written notice.   

 

iii. Either Party may terminate this Agreement immediately upon written notice to the 

other party if such other party becomes excluded, debarred or otherwise ineligible to 

participate in any governmental program. 



 

C. Post Termination Obligations/Effect of Termination.  MercyOne will cooperate with 

Facility in the orderly completion and/or transfer of applicable Services and return of all 

Facility data, including any work in progress.  Facility shall compensate MercyOne for 

Services performed prior to notice of termination based on the percentage of the Services 

that have been completed. 

 

5. COMPLIANCE WITH LAWS AND REGULATIONS 

 

A. Compliance With Laws.   MercyOne shall comply with all applicable federal and state 

laws, rules and regulations, including, but not limited to, those relating to environmental 

matters, wages, hours and conditions of employment, subcontractor selection, 

discrimination, occupational health/safety and motor vehicle safety.  MercyOne has 

obtained or will obtain all permits, licenses and other authorizations that may be 

necessary for it to commence and continue its performance under this Agreement. 

 

B. Exclusion from Governmental Programs.  MercyOne warrants that MercyOne, including 

its Personnel, is not excluded from participating in the Medicare or Medicaid program 

and is not ineligible to participate in any governmental program.  MercyOne is 

responsible for regularly screening its Personnel against the United States Department of 

Health and Human Services/Office of Inspector General List of Excluded 

Individuals/Entities.  MercyOne shall immediately notify Facility in the event MercyOne 

becomes debarred or suspended from any governmental program during the term of this 

Agreement.   

 

C. On-site Policy.  On-site MercyOne Personnel shall comply with all Facility requirements 

for on-site vendors.  MercyOne Personnel shall follow and adhere to additional Facility 

policies and procedures applicable to the provision of the Services which have been 

communicated to MercyOne, either electronically or in writing. 

 

D. Medicare Records Access Requirements.   If this Agreement is subject to the Medicare 

statutes and regulations governing access to books and records of subcontractors, then for 

a minimum of four (4) years after the expiration of this Agreement, MercyOne shall 

retain and allow the authorized representatives of Facility, the Comptroller General and 

the Department of Health and Human Services access to this Agreement and to the 

books, records, and other documents of MercyOne that are necessary to verify the nature 

and costs paid to MercyOne pursuant to this Agreement.  If MercyOne carries out any 

duties of this Agreement by means of a subcontractor, including any organization related 

by ownership or control with MercyOne, and the cost or value of which is $10,000 or 

more over a twelve (12) month period, then MercyOne shall require the subcontractor to 

comply with the provisions of this Section. In the event MercyOne receives a request for 

access, MercyOne agrees to promptly notify Facility. 

 

E. Nondiscrimination.  MercyOne agrees that in the performance of its duties and 

obligations under this Agreement, it will not discriminate against any person or entity 

because of race, color, religion, sex, national origin, weight, height or any other 



characteristic protected from discrimination as set forth in applicable laws and 

regulations. 

 

F. Good Standing. MercyOne and Facility individually warrants that it is a legally organized 

entity in good standing under the laws of the state of its organization and, where required, 

in good standing under the laws of the State of Iowa.  

 

6. CONFIDENTIALITY  

 

A. Confidentiality.  Each party acknowledges and agrees that:  (i) it may access, use, 

disclose or duplicate Confidential Information only in accordance with the provisions of 

this Agreement; (ii) will maintain all Confidential Information in confidence and restrict 

access to those employees or agents whose duties reasonably require access to such 

Confidential Information and (iii) it will take all commercially reasonable precautions 

necessary to safeguard the confidentiality of the other party’s Confidential Information, 

including, at a minimum, those precautions taken by a party to protect its own 

Confidential Information of a similar nature, which will in no event be less than a 

commercially reasonable degree of care.  Obligations of confidentiality survive 

termination or expiration of this Agreement for any reason. 

 

i. Definition of Confidential Information.  For purposes of this Agreement, Confidential 

Information shall be defined as including any and all information (i) related to 

patients or employees; (ii) protected by rights embodied in copyrights, patents, trade 

secrets, and any other intellectual property rights of a party; (iii) about Facility that is 

not known to the general public, including any information regarding the business, 

personnel and operations of Facility obtained during the course of MercyOne’s work 

or association with Facility; (iv) non-public information that belongs or relates to 

third parties to whom Facility has an obligation of confidentiality, including other 

vendors and business associates; and (v) conveyed under this Agreement that is 

identified in writing as confidential at the time of its conveyance or that reasonably 

should be understood to be confidential given the nature of the information and the 

circumstances of disclosure.   

 

ii. Limited Uses of Confidential Information.  Facility shall have the right to use 

MercyOne’s Confidential Information for its internal analysis and to disclose such 

information to third party consultants who assist in the performance of such analyses 

pursuant to a confidentiality agreement.   

 

iii. Agreement Confidentiality.  Except for internal business purposes, the existence of 

this Agreement and its terms is confidential.  MercyOne may not make any public 

statement, including a press release, customer list or advertisement, describing 

Facility’s relationship with MercyOne or Facility’s endorsement of MercyOne 

without the prior written consent of Facility. Notwithstanding the foregoing, the 

parties acknowledge that this agreement is a public record under provision of Iowa 

Open Records law. 

  



B. Security. Each party must establish and maintain commercially reasonable security 

practices, including administrative, physical and technical safeguards, designed to ensure 

the following:  (a) security and confidentiality of Confidential Information; (b) protection 

against anticipated threats or hazards to the security or integrity of Confidential 

Information; and (c) protection against the unauthorized access or use of Confidential 

Information.  MercyOne will immediately notify Facility of any security breach involving 

its Confidential Information, including any actual or suspected theft, accidental 

disclosure, or loss of any Confidential Information and/or any unauthorized intrusions 

into the facilities or secure systems which contain Confidential Information.  Such notice 

shall include a detailed description of the security breach, including the nature of the 

Confidential Information disclosed and the corrective action MercyOne has taken to 

prevent further security breaches. 

 

7. INSURANCE AND INDEMNIFICATION 

 

A. Indemnification by MercyOne.  MercyOne shall indemnify and hold harmless Facility 

and its affiliates, employees, agents, directors, and officers, against any and all liability 

arising out of MercyOne's failure to comply with the terms or conditions of this 

Agreement or for injury, loss, claims or damages arising from MercyOne’s negligence or 

willful misconduct, in performing under or in any way connected with this Agreement. 

 

B. Indemnification by Facility.  To the extent permitted by law, Facility shall indemnify and 

hold harmless MercyOne and its affiliates, employees, agents, directors, and officers, 

against any and all liability arising out of Facility's failure to comply with the terms or 

conditions of this Agreement or for injury, loss, claims or damages arising from Facility’s 

negligence or willful misconduct, in performing under or in any way connected with this 

Agreement. 

 

C. Both Parties Have Responsibility.  If both parties have an obligation to the other under 

the foregoing provisions, tort comparative fault principles shall be applied to allocate 

payment between the parties. 

 

D. Insurance.  MercyOne shall maintain in force, at MercyOne’s sole cost and expense, the 

insurance coverage described below. MercyOne may provide insurance through a 

program of self-insurance. These limits may be satisfied in combination with applicable 

excess or umbrella coverage, following form of the general liability insurance. 

 

i. General liability insurance, covering bodily and personal injury, property damage, 

and contractual liability, in a minimum amount of One Million Dollars ($1,000,000) 

per claim and Five Million Dollars ($5,000,000) in the annual aggregate.  

 

ii. If applicable to the Services provided, professional lability insurance in the minimum 

amount of One Million Dollars ($1,000,000) per claim and Three Million Dollars 

($3,000,000) in the annual aggregate. 

 

iii. Workers compensation insurance in an amount to satisfy state minimums. 



 

8. MISCELLANEOUS 

 

A. Independent Contractors.  At all times hereunder, the parties shall be independent 

contractors.  Neither MercyOne, nor MercyOne’s Personnel, shall be deemed to be agents 

or employees of Facility.  This Agreement is not intended to establish a partnership, joint 

venture, employer-employee or joint employer relationship.  MercyOne is responsible for 

all salaries, payroll taxes and other taxes, benefits, fees, and other charges or insurance 

required by any federal, state and local law, statute or regulation (including, but not 

limited to, unemployment taxes, Social Security contributions, workers’ compensation 

premiums and all similar taxes, payments, and any penalties and fines relating thereto), 

attributable to each of its Personnel.  Neither MercyOne nor any MercyOne Personnel 

shall have any power or authority to bind Facility to contractual or other obligations. 

 

B. Employee Inducement.  During the Term of This Agreement and for one (1) year 

thereafter, Facility will not directly or indirectly, whether as an individual, advisor, 

employee, agent, or otherwise take any action to induce any employee to cease his or her 

employment with MercyOne.  

 

C. Access to Audit.  MercyOne shall permit Facility (or its agents) access to conduct 

periodic audits of its records relating to MercyOne’s compliance with the terms of this 

Agreement, including without limitation, use of Facility data, invoices, volume reports 

and discounts.  The audits shall be conducted upon reasonable advance notice during 

regular business hours and in such a manner as not to unduly interfere with MercyOne’s 

operations.  

 

D. Notices. Notice shall be given in writing and shall be effective upon depositing the notice 

in first-class mail or certified mail, return receipt requested, at the addresses below or 

upon actual receipt by the other party.  Either party may change the address to which 

notices are to be sent by notice given in accordance with the provisions of this Section. 

 

Facility: Woodbury County Juvenile Detention 

  822 Douglas St, Suite 401 

  Sioux City, IA  51101 

  Attn: Ryan Weber 

 

MercyOne: MercyOne Siouxland Medical Center  

  801 5th Street 

  Sioux City, Iowa 51101 

   Attn: President 

 

E. Notification of Incidents.  MercyOne agrees to notify Facility within a reasonable time 

after becoming aware of any incidents, occurrences, asserted or unasserted claims, or 

patient-related causes of action involving MercyOne’s performance under this 

Agreement. 

 



F. Dispute Resolution. MercyOne and Facility will attempt to settle any claim or 

controversy arising from this Agreement through negotiation in good faith.  The dispute 

will be escalated to appropriate higher-level managers of the parties, if necessary.  Unless 

either party has issued a notice of termination, the parties will continue to fulfill their 

obligations under this Agreement while working towards resolution of any dispute. 

 

G. Governing Law.  This Agreement shall be governed by and construed under the laws of 

the State of Iowa without regard for principles of choice of law.  

 

H. Entire Agreement and Amendment.  This Agreement, including all Exhibits referenced 

herein, constitutes the entire agreement between the parties concerning the subject matter 

herein and may not be amended except by an agreement signed by an authorized 

representative of Facility and MercyOne. 

 

I. Waiver.  Waiver of any provision(s) of this Agreement is not effective unless the waiver 

is in writing and signed by the party against whom enforcement of the waiver is sought.  

Failure to enforce any provision does not constitute a waiver. 

 

J. Enforceability.  This Agreement is intended for the benefit of the parties only.  There are 

no other intended third party beneficiaries. 

 

K. Subcontractors.  MercyOne shall require that all subcontractors comply with the terms of 

this Agreement, including confidentiality requirements.  MercyOne remains responsible 

for the performance of its subcontractors and the acts or omissions of MercyOne’s 

subcontractors shall be deemed to be the acts or omissions of MercyOne. 

 

L. Assignment.  Neither party may assign this Agreement without the prior consent of the 

other party, which will not unreasonably be withheld. 

 

M. Survivability.  Provisions surviving termination or expiration of this Agreement are those 

which on their face affect rights and obligations after termination or expiration and also 

include provisions concerning indemnification, confidentiality, warranty and choice of 

law. 

 

 

The signature page follows. 



IN WITNESS WHEREOF, the undersigned authorized representatives of the Parties have 

executed this Agreement, effective as of the Effective Date. 

 

FACILITY MERCYONE 

  

By: ________________________________ By: ________________________________ 

Name: ______________________________ Name: __Beth Hughes_________________ 

Title: ____Chairman of the Board_________ Title: ___President____________________ 

Dated: ______________________________ Dated: ______________________________ 

 

By: ________________________________ 

 

Name: ______________________________  

Title: _____Department Head____________  

Dated: ______________________________  

 

 



EXHIBIT A – SERVICES 

 

In performing the duties required under this Agreement, MercyOne agrees to the following: 

 

• Provide a nurse (upon approval of facility), on a .05 full time equivalent (2 hours per 

week) basis to provide healthcare related services to Facility’s employees.   

o Services will include, but not necessarily be limited to the following: 

▪ Triaging occupational work injuries 

▪ Ongoing management of occupational work injuries. 

▪ Conducts nurse pre-employment assessments 

▪ Conducts urine drug screen 

▪ Conducts Audiograms 

▪ Administers injections and/or immunizations 

 

o In the event of absence of the nurse due to illness, PTO, or otherwise, MercyOne 

shall make its best efforts to provide a suitable replacement to Facility 

 

• Provide a Medical Director, who will provide Services including, but not limited to the 

following:  oversight of the nurses; clinical guidance and support; assistance with on-site 

nursing medical directives and annual review; signing off on orders and vaccinations  

 

 

MercyOne and Facility agree to meet periodically throughout the Term of this Agreement to 

discuss mutually agreed upon quality indicators that will be monitored. 

 

In the event that Facility desires to increase the staffing levels under this Agreement, the parties 

shall meet to discuss a change in staffing levels and appropriate compensation.  Any such change 

shall be documented in an amendment to this Agreement. 



EXHIBIT B – COMPENSATION 

 

 

 

In exchange for the Services of the nurse, Facility agrees to compensate MercyOne in the amount 

of Fifty-seven dollars and fifty cents ($57.50) per hour.  A Fifteen percent shift differential will 

be charged for leased employees scheduled to work evening or weekend shifts.  Overtime will be 

an additional charge per hour equal to One Hundred Fifty Percent (150%) of the hourly charge.  

Payments will be invoiced on a monthly basis.  This amount includes the salary, benefits, and 

administrative charges for the Leased Employee.  

 

In exchange for Medical Director Services, Facility agrees to compensate MercyOne in the 

amount of Four Hundred Dollars ($400) per hour. 

 

Facility agrees as supplies and miscellaneous expenses are utilized will be invoiced on a monthly 

basis.   Facility agrees that services and testing conducted at MercyOne clinics or facilities will 

be invoiced on a monthly basis. 























WOODBURY COUNTY BOARD OF SUPERVISORS AGENDA ITEM(S) REQUEST FORM 

Date:    _________________         Weekly Agenda Date:     ______________ 

EXECUTIVE SUMMARY: 

BACKGROUND: 

ELECTED OFFICIAL / DEPARTMENT HEAD / CITIZEN:       ____________________________________ 

WORDING FOR AGENDA ITEM:    

ACTION REQUIRED:

   Approve Resolution         Approve Motion   Approve Ordinance

Public Hearing                Other:  Informational      Attachments    

1-22-2022 2-1-2022

Supervisors Taylor & Ung

The Board of Supervisors has agreed to move forward with the sale of the county farm. We believe that Stalcup Ag is a prominent, 
local, and efficient management firm that can best handle the sale of the county farm and help taxpayers realize maximum benefit 
from this prime piece of farmland the county acquired several decades ago. Given the overall market prices and trends, this is an 
ideal time to sell.

Stalcup Ag is based in Iowa, was previously hired by the board to provide an appraisal, and retains in-house auctioneers. They 
have definitive recommendations that can be shared to include the best way to divide parcels, advertise the land, and make a 
sound decision (see additional information). They recently managed a sale gaining over $13,000 / acre near Danbury. 
 
"In 1942, Buck Stalcup started with a vision to build a business and career for himself that turned into a thriving regional farm 
management company. From the beginning to the present, simple core values drive Stalcup's success--integrity, ingenuity, and 
initiative combined with personalized client service. Stalcup Ag Service now employs 13 people, managing over 100,000 acres of 
farmland plus appraisal, real estate and consultation services." 
(From https://www.stalcupag.com/)

Approval to hire a Farm Management Company to manage the sale of the county farm, and setting a 
closed session to discuss parameters of the public auction

✔



FINANCIAL IMPACT:   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

IF THERE IS A CONTRACT INVOLVED IN THE AGENDA ITEM, HAS THE CONTRACT BEEN SUBMITTED AT LEAST ONE WEEK 
PRIOR AND ANSWERED WITH A REVIEW BY THE COUNTY ATTORNEY’S OFFICE? 

Yes     ☐            No       ☐ 

RECOMMENDATION:    

 

 

 

 

 

 

 

ACTION REQUIRED / PROPOSED MOTION:   
 
 
 
 
 
 
 
 
 
Approved by Board of Supervisors April 5, 2016.  

$20,000 flat fee, plus 0.75% commission. 
 
 
This will include all advertising, auctioneering, and management. Given the size and scope of the project, this is a reasonable 
overall fee given that commission fees on a project this size with estimates of what the county farm could yield at a scope at 3-5% 
would be much higher.

(see below)

Motion to approve Stalcup Ag Service, Inc. to manage the advertising, auctioneering, and sale of the 
Woodbury County Farm at a flat fee of $20,000 plus 0.75% of the sale price. 
 
Motion to set a closed session for Tuesday, February 8 at _____  for the Board of Supervisors to discuss 
best conditions, timing, and other parameters for the sale with Stalcup Ag Service, Inc.







The Running Total: Current Tax Rates for FY 22

Certified budget April 20, 2021

Woodbury County: County-Wide
$7.165 / $1,000

Woodbury County: Rural Unincorporated
$9.631 /  $1,000

Page 1



The Running Total: Current Tax Rates for FY 23

Proposed January 3, 2022 Tax Rates

Woodbury County: County-Wide
$7.614 / $1,000

Woodbury County: Rural Unincorporated
$10.372 /  $1,000

+$0.449

+$0.741
Page 2



The Running Total: Current Tax Rates for FY 23

After January 3, 2022 Adjustment

Woodbury County: County-Wide
$7.607 / $1,000

Woodbury County: Rural Unincorporated
$10.365 /  $1,000

+$0.442

+$0.734

-$0.007

-$0.007Page 3



The Running Total: Current Tax Rates for FY 23

After January 11, 2022 Adjustment

Woodbury County: County-Wide
$7.566 / $1,000

Woodbury County: Rural Unincorporated
$10.324 /  $1,000

+$0.401

+$0.693

-$0.041

-$0.041Page 4



The Running Total: Current Tax Rates for FY 23

After January 18, 2022 Adjustment

Woodbury County: County-Wide
$7.503 / $1,000

Woodbury County: Rural Unincorporated
$10.261 /  $1,000

+$0.338

+$0.630

-$0.063

-$0.063Page 5



The Running Total: Current Tax Rates for FY 23

After January 25, 2022 Adjustment

Woodbury County: County-Wide
$7.433 / $1,000

Woodbury County: Rural Unincorporated
$10.161 /  $1,000

+$0.268

+$0.530

-$0.070

-$0.100Page 5




