
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                   

                NOTICE OF MEETING OF THE WOODBURY COUNTY BOARD OF SUPERVISORS 

                                                                                     ( FEBRUARY 22) (Week 8 of 2022) 

                                     
I                                        Live streaming at:                                                  Agenda and Minutes available at:                                                              

                https://www.youtube.com/user/woodburycountyiowa                     www.woodburycountyiowa.gov 

            
                                Live telephonic access at:  712-224-6014    
                                                                      
      
    Rocky L. DeWitt           Keith W. Radig        Jeremy Taylor        Matthew A. Ung            Justin Wright 
            253-0421                     560-6542                    259-7910                     490-7852                              899-9044  
rdewitt@woodburycountyiowa.gov             kradig@woodburycountyiowa.gov       jtaylor@woodburycountyiowa.gov       matthewung@woodburycountyiowa.gov       jwright@woodburycountyiowa.gov      

 
You are hereby notified a meeting of the Woodbury County Board of Supervisors will be held February 22, 2022 
at 4:30 p.m.  in the Basement of the Courthouse, 620 Douglas Street, Sioux City, Iowa for the purpose of taking 
official action on the agenda items shown hereinafter and for such other business that may properly come before 
the Board.   
 
This is a formal meeting during which the Board may take official action on various items of business. If you wish 
to speak on an item, please follow the seven participation guidelines adopted by the Board for speakers. 
 

1. Anyone may address the Board on any agenda item after initial discussion by the Board. 
2. Speakers will approach the microphone one at a time and be recognized by the Chair. 
3. Speakers will give their name, their address, and then their statement. 
4. Everyone will have an opportunity to speak.  Therefore, please limit your remarks to three minutes on 

any one item.   
5. At the beginning of the discussion on any item, the Chair may request statements in favor of an action be 

heard first followed by statements in opposition to the action.   
6. Any concerns or questions you may have which do not relate directly to a scheduled item on the agenda 

will also be heard under the first or final agenda item “Citizen Concerns.” 
7. For the benefit of all in attendance, please turn off all cell phones and other devices while in the Board 

Chambers. 
 

AGENDA 
 
4:30 p.m.     Call Meeting to Order – Pledge of Allegiance to the Flag – Moment of Silence    
 
                     1.  Citizen Concerns                                                                                                      Information 
 
                     2.  Approval of the agenda                                                                                                    Action 
 

Consent Agenda 

Items 3 through 8 constitute a Consent Agenda of routine action items to be considered by one     

motion.  Items pass unanimously unless a separate vote is requested by a Board Member. 

 

                     3.  Approval of the minutes of the February 15, 2022 meeting 

 

                     4.  Approval of claims 

 

                     5.  Building Services – Kenny Schmitz 

                          Approval of items to be auctioned per Personal Property Disposition Policy 

 

                     6.   Human Resources – Melissa Thomas 

                           a.  Approval of Memorandum of Personnel Transactions 

                           b.  Authorization to Initiate Hiring Process 

 



 

                     7.  County Auditor – Patrick Gill 

                          Approve an application for a 12-month, Class C Liquor License (LC), with Outdoor Service and   

                          Sunday Sales privileges for Lofted View Events, effective 12/5/21 

 

                    8.  Secondary Roads – Mark Nahra 

                         Approve the underground utility permit for MidAmerican Energy and to direct the chair to  

                         sign the permits                           

 

End Consent Agenda  

 

                    9.  Secondary Roads – Mark Nahra 

                         a.  Receive bids for gravel production and return them to the county engineer                  Action 

                              for review and recommendation 

                         b.  Award bid if low quote is clearly determined by bid results                                            Action 

 

                  10.  Board of Supervisors – Jeremy Taylor 

                         Information for the public on how elected officials’ pay is set                                     Information 

 

                  11.  Board of Supervisors – Jeremy Taylor & Matthew Ung 

                         Approve State and Local Fiscal Recovery Funds for purposes in                                     Action 

                         accordance with the Department of the Treasury’s Final Rule and to 

                         appropriate the intention of funds of up to $10 million to be used for  

                         the purposes laid out in this agenda item 

 

                  12.  Budget review discussion and approval for FY 2023 

                         a.  County Auditor – Patrick Gill 

                              Consideration of a method to apply the approved increase to annual wages               Action 

                              of salaried wage plan employees 

            

                  13.  Reports on Committee Meetings                                                                             Information 

    

                  14.  Citizen Concerns                                                                                                     Information 

 

                  15.  Board Concerns                                                                                                      Information                                                                               

                                                                 

 
ADJOURNMENT 

 
Subject to Additions/Deletions 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



CALENDAR OF EVENTS  

                                         
TUE., FEB. 22        2:00 p.m.       Decat Board Meeting, Western Hills AEA, Room F                                                                 
 
WED., FEB. 23    12:00 p.m.       Sioux City Conference Board Meeting, City Hall 5th Floor Council chambers    
  
                              2:30 p.m.        Rolling Hills Community Services Region Governance Board Meeting 
 
THU., FEB. 24       11:00 a.m.      Siouxland Regional Transit Systems (SRTS) Board Meeting, SIMPCO Office, 1122 Pierce  
 

MON., FEB. 28        6:00 p.m.      Zoning Commission Meeting, First Floor Boardroom 
 
WED., MAR. 2       10:00 a.m.      Loess Hills Alliance Stewardship Meeting, Pisgah, Iowa 
 
                              11:00 a.m.       Loess Hills Alliance Executive Meeting 
 
                                1:00 p.m.       Loess Hills Alliance Full Board Meeting  
 
                                4:45 p.m.       Veteran Affairs Meeting, Veteran Affairs Office, 1211 Tri-View Ave.    

 
THU., MAR. 3        10:00 a.m.      COAD Meeting, The Security Institute 
 
                                 1:30 p.m.      SIMPCO MPO Policy Board - Hybrid 
 
FRI., MAR. 4           9:00 a.m.       Hungry Canyons Alliance 
  
MON., MAR. 7        6:00 p.m.       Board of Adjustment meeting, First Floor Boardroom 
 

WED., MAR. 9        7:30 a.m.       SIMPCO Executive-Finance Committee - Hybrid    
 
                               8:05 a.m.       Woodbury County Information Communication Commission, First Floor Boardroom 
 
                             12:00 p.m.       District Board of Health Meeting, 1014 Nebraska St.                                                    

 
                               6:30 p.m.       911 Service Board Meeting, Public Safety Center, Climbing Hill 
 
                               8:00 p.m.       County’s Mayor Association Meeting, Public Safety Center, Climbing Hill                               
 
THU., MAR. 10    12:00 p.m.       SIMPCO Board of Directors, 1122 Pierce St.                              
 
WED., MAR. 16  12:00 p.m.        Siouxland Economic Development Corporation Meeting, 617 Pierce St., Ste. 202 
 
                            10:00 a.m.        Siouxland Center for Active Generations Board of Directors Meeting, 313 Cook St. 
 

THU., MAR. 17     4:00 p.m.        Conservation Board Meeting, Dorothy Pecaut Nature Center, Stone Park  
 
                             4:30 p.m.        Community Action Agency of Siouxland Board Meeting, 2700 Leech Avenue   
 
FRI., MAR. 18     12:00 p.m.        Siouxland Human Investment Partnership Board Meeting Northwest AEA, Room G                 
                
TUE., MAR. 22     2:00 p.m.        Decat Board Meeting, Western Hills AEA, Room F  
                                                              
WED., MAR. 23  10:30 a.m.        Western Iowa Tourism Region Meeting Lake City, Iowa 
 
                             2:30 p.m.        Rolling Hills Community Services Region Governance Board Meeting                               
 
THU., MAR. 24   11:00 a.m.        Siouxland Regional Transit Systems (SRTS) Board Meeting, SIMPCO Office, 1122 Pierce 
 
                            11:15 a.m.        Western Iowa Community Improvement Regional Housing Trust Fund, Hybrid 
   
MON., MAR. 28    6:00 p.m.        Zoning Commission Meeting, First Floor Boardroom 
 
 
 
 
 



 
 

Woodbury County is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act, the County will consider reasonable 
accommodations for qualified individuals with disabilities and encourages prospective employees and incumbents to discuss potential 
accommodations with the Employer. 
 
Federal and state laws prohibit employment and/or public accommodation discrimination on the basis of age, color, creed, disability, gender 
identity, national origin, pregnancy, race, religion, sex, sexual orientation or veteran’s status. If you believe you have been discriminated against, 
please contact the Iowa Civil Rights Commission at 800-457-4416 or Iowa Department of Transportation’s civil rights coordinator. If you need 
accommodations because of a disability to access the Iowa Department of Transportation’s services, contact the agency’s affirmative action officer at 
800-262-0003.     

















Woodbury County Personal Property Disposition Form

 DATE:

A slicer is in 

cells B9 

Fill in the fields below (* REQUIRED):

For Office Use Only:

Item Description*

PHONE:

NAME:

DEPARTMENT:

Person icon is 

in this cell

Envelope is in 

this cell

Phone icon is 

in this cell

AUTHORIZED REPRESENTATIVE:

Current Location*

Estimated Value*

Auction Reserve

County Asset Number

Serial/VIN Number

Year

Make/Model

GovDeals ID #

Sale Price

Date

Notes

Mark Nahra

Secondary Roads

$ 50.00

407

15.4” HP Compaq 6730b Laptop, Windows 10 Pro 4GB RAM 160GB hard drive,
Serial Number CNU93306DT – CSRL0662

Building Services Director
712-279-6484

759 E. Frontage Road Moville, IA 51039

Old laptop from Secondary Roads. WCICC approved of disposal.

2/22/22



Woodbury County Personal Property Disposition Form

 DATE:

A slicer is in 

cells B9 

Fill in the fields below (* REQUIRED):

For Office Use Only:

Item Description*

PHONE:

NAME:

DEPARTMENT:

Person icon is 

in this cell

Envelope is in 

this cell

Phone icon is 

in this cell

AUTHORIZED REPRESENTATIVE:

Current Location*

Estimated Value*

Auction Reserve

County Asset Number

Serial/VIN Number

Year

Make/Model

GovDeals ID #

Sale Price

Date

Notes

Mark Nahra

Secondary Roads

$ 50.00

408

15.6” HP ProBook 6570b Laptop, Windows 10 Pro 4GB RAM 300GB hard drive,
Serial Number 5CB329014B – YSR227

Building Services Director
712-279-6484

759 E. Frontage Road Moville, IA 51039

Old laptop from Secondary Roads. WCICC approved of disposal.

2/22/22



Woodbury County Personal Property Disposition Form

 DATE:

A slicer is in 

cells B9 

Fill in the fields below (* REQUIRED):

For Office Use Only:

Item Description*

PHONE:

NAME:

DEPARTMENT:

Person icon is 

in this cell

Envelope is in 

this cell

Phone icon is 

in this cell

AUTHORIZED REPRESENTATIVE:

Current Location*

Estimated Value*

Auction Reserve

County Asset Number

Serial/VIN Number

Year

Make/Model

GovDeals ID #

Sale Price

Date

Notes

Mark Nahra

Secondary Roads

$ 50.00

409

15.6” HP ProBook 6570b Laptop, Windows 10 Pro 4GB RAM 300GB hard drive,
Serial Number 5CB3290149 – YSR228

Building Services Director
712-279-6484

759 E. Frontage Road Moville, IA 51039

Old laptop from Secondary Roads. WCICC approved of disposal.

2/22/22































WOODBURY COUNTY BOARD OF SUPERVISORS AGENDA ITEM(S) REQUEST FORM 

Date:    _________________         Weekly Agenda Date:     ______________ 

EXECUTIVE SUMMARY: 

BACKGROUND: 

ELECTED OFFICIAL / DEPARTMENT HEAD / CITIZEN:       ____________________________________ 

WORDING FOR AGENDA ITEM:    

ACTION REQUIRED:

   Approve Resolution         Approve Motion   Approve Ordinance

Public Hearing                Other:  Informational      Attachments    

2/9/2022 2/22/2022

Supervisor Jeremy Taylor

Two meetings ago I made some comments regarding elected official pay, something discussed at the Farm Bureau Meeting. 
Constituents have since asked me questions as relates to the percentage increases as relates to our discussions of our other 400 
employees:

Union Employees:                      2.25-2.75%  (receiving $1,000 one-time retention payment) equiv.       4%                   
Wage Plan/Department Heads:                                                                                                                 4%

Elected Officials:                                                                             Sheriff        $118,382                    31.15%        $155,495
Recommendations of Comp Board                                                 Attorney     $140,350                         13%        $158,596
                                                                                                        Auditor         $96,448                           9%        $105,129
                                                                                                        Treasurer     $96,448                           9%        $105,129
                                                                                                       *Supervisors  $37,042                          0%          $37,042

                       *Supervisor pay was recommended at 22% to go to $45,191 
                         but was set to 0% to remain at $37,042

1) The Sheriff, Auditor, Treasurer, County Attorney, and Board of Supervisors have their salaries set by a Compensation Board as 
laid out in Iowa Code 331.907.

2) Each elected official has representation by which they can request and advocate their recommendation.

3) The requests this year have ranged from 9% (Auditor/Recorder), 13% (County Attorney), 22% (BOS), and 31.15% (Sheriff). 
County compensation boards take into account comparables, legislation, and (sometimes) the request of the elected official/s.

4) These percentages increases are higher by far than both groups (union 2.25 - 2.75% union and 4% wage plan) and the highest 
requests that I have seen since any of us have been on the Board of Supervisors. The Board of Supervisors is allowed by Code to 
reduce our percentage separately. (The majority of the Board chose to reduce our percentage from 22% to 0% for FY 23.)

5) Elected officials oftentimes advocate that they are taking the increase on behalf of "percentage deputies," or those whose 
salaries are likewise tied to the elected officials pay.

6) All elected officials salaries are tied together, with the exception this year the Board of Supervisors, which means that if we 
reduce by a percentage, we have to do so across-the-board, e.g. all percentages have to be reduced equally. 

7) A new "Back the Blue Law" SF 342 mandates that in setting the Sheriff's salary (and his percentage deputies) the Comp Board 
shall consider like-populated city police chiefs, thus the higher percentage recommendation. While the Comp Board recommends, 
the BOS sets the final salary and cannot increase anyone separately by any mechanism.

8) Iowa Code does not prohibit an elected official from "refusing to take a raise" by donating it to county initiatives or to not-for-profit 
charities or doing so to a level that puts him or her at the same increase as wage plan/union employees.

9) Any member of the public can weigh in on these salaries during the public hearing which is set for March 29. 

Information for the Public on How Elected Officials' Pay is Set

✔



FINANCIAL IMPACT:   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

IF THERE IS A CONTRACT INVOLVED IN THE AGENDA ITEM, HAS THE CONTRACT BEEN SUBMITTED AT LEAST ONE WEEK 
PRIOR AND ANSWERED WITH A REVIEW BY THE COUNTY ATTORNEY’S OFFICE? 

Yes     ☐            No       ☐ 

RECOMMENDATION:    

 

 

 

 

 

 

 

ACTION REQUIRED / PROPOSED MOTION:   
 
 
 
 
 
 
 
 
 
Approved by Board of Supervisors April 5, 2016.  

Receive the information.

Receive the information.



WOODBURY COUNTY BOARD OF SUPERVISORS AGENDA ITEM(S) REQUEST FORM 

Date:    _________________         Weekly Agenda Date:     ______________ 

EXECUTIVE SUMMARY: 

BACKGROUND: 

ELECTED OFFICIAL / DEPARTMENT HEAD / CITIZEN:       ____________________________________ 

WORDING FOR AGENDA ITEM:    

ACTION REQUIRED:

   Approve Resolution         Approve Motion   Approve Ordinance

Public Hearing                Other:  Informational      Attachments    

2-9-2022 2-22-2022

Supervisors J.Taylor & M. Ung

After meeting with our Budget Analyst and Assistant County Attorney, we today put forward a robust, diversified, and thoughtful 
approach to the use of State & Local Fiscal Recovery Funds. Similar to CIP funding, the Board of Supervisors will need to authorize 
each of these line items as they come back before the Board. However, this provides a sound approach and roadmap to 
maximizing these dollars in a way that lives within the spirit of the Department of Treasury's Final Rule and has a remarkably 
positive impact upon our community.

We understand at this time that there is a pending question regarding the Department of Treasury's Final Rule as regards tax relief 
at the local level, something that is not entirely clear is allowable at this time. Should the Department of Treasury clearly and 
affirmatively authorize this use, we ask that the Board look at this use of funding to potentially and responsibly keep the tax levy flat, 
or if possible, even reduce it. Notwithstanding clearer guidance, the following represents our hoped-for broad guidance for the 
intention of the Board to spend these funds wisely and within the intent of the law.

$5.0 million in increased ventilation systems, UV lighting, CO2 sensors in existing buildings and in new construction in order to 
mitigate the effects of the pandemic while increasing the environmental occupancy and safety of those in county buildings.

$2.0 million to funding employees in Siouxland District Health who have been integral to fighting the pandemic.

$1.0 million in expansion of water and sewer infrastructure through conservation or 

$750,000 on expanding rural broadband access, cell phone coverage and emergency equipment related to the fighting of the 
pandemic

$500,000 in worker retention pay to potentially be paid over a period of time where deemed necessary

$250,000 to non-profits using an application process for food assistance, those disproportionately impacted by the pandemic

$250,000 in funding for employees related to hiring at 7.5% above pre-pandemic levels at our correctional facility as allowed by the 
Department of Treasury's Final Rule

$250,000 to economic development in the form of grants to tourism and a revolving loan fund to small businesses (fewer than 500 
employees) with a written justification and application process for interest-free loans under the vetting process of Siouxland 
Economic Development Corp (SEDC)
 

Action to Provide Planned-For $10 Million of Funding from State & Local Fiscal Recovery Funds

✔



FINANCIAL IMPACT:   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

IF THERE IS A CONTRACT INVOLVED IN THE AGENDA ITEM, HAS THE CONTRACT BEEN SUBMITTED AT LEAST ONE WEEK 
PRIOR AND ANSWERED WITH A REVIEW BY THE COUNTY ATTORNEY’S OFFICE? 

Yes     ☐            No       ☐ 

RECOMMENDATION:    

 

 

 

 

 

 

 

ACTION REQUIRED / PROPOSED MOTION:   
 
 
 
 
 
 
 
 
 
Approved by Board of Supervisors April 5, 2016.  

No impact to taxpayers

See below.

Approve State & Local Fiscal Recovery Funds for purposes in accordance with the Department of the 
Treasury's Final Rule and to appropriate the intention of funds of up to $10 million to be used for the 
purposes laid out in this agenda item.



WOODBURY COUNTY BOARD OF SUPERVISORS AGENDA ITEM(S) REQUEST FORM 

Date:    _________________         Weekly Agenda Date:     ______________ 

EXECUTIVE SUMMARY: 

BACKGROUND: 

ELECTED OFFICIAL / DEPARTMENT HEAD / CITIZEN:       ____________________________________ 

WORDING FOR AGENDA ITEM:    

ACTION REQUIRED:

   Approve Resolution         Approve Motion   Approve Ordinance

Public Hearing                Other:  Informational      Attachments    

2/18/2022 2/2/2022

Patrick Gill, County Auditor & Recorder

On February 1st, the Board approved a cost of living increase of 4% for FY23 for Wage Plan Employees.  FY23 is a year that 
includes twenty-seven pay periods, a cycle that occurs every eleven years.  For salaried employees, the Auditor's office is asking 
for clarification on how to apply this increase to their annual wages. 

After the approval of the increase, it was apparent that there was confusion as to what the impact would be on the wages of 
salaried wage plan employees.  The Auditor held a meeting with department heads and elected officials to explain the impact of 
twenty-seven pay-periods on salaried wages.  It was confirmed that there was confusion as to the impact of the additional pay 
period.  It also became apparent at the Board meeting held on 2/15/2022 that (some?) Board members were not fully aware of the 
impact. 
The Auditor's Office is asking for a definitive determination of how the cost of living increase is to be applied. 
 
The eleven year cycle is the result of a calender year consisting of 365+ days.  Fifty-two weeks times seven days comes to 364 
days.  One day each year plus 3 leap year days generates an extra pay period consisting of fourteen days every eleven years. 
 
If the approved annual wage plus the approved increase is divided by twenty-seven instead of the regularly occurring figure of 
twenty-six, it results in a increase of 0.15% per pay-period for salaried employees. 
 
The alternative method that arrives at what appeared to be the Board's intent and what salaried employees generally expected 
would be to apply the 4% to each salaried employee's pay-period amount during the last pay-period of FY22. 
 
The method that is applied also impacts the reported wages to IPERS.  Covered wages are reported to IPERS to use in a 
retirement calculation based on a calender year and an employee's retirement benefit is based the highest five-year average of an 
employee's career.   
 

Consideration of a Method to Apply the Approved Increase to Annual Wages of Salaried Wage Plan 
Employees

✔

✔



FINANCIAL IMPACT:   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

IF THERE IS A CONTRACT INVOLVED IN THE AGENDA ITEM, HAS THE CONTRACT BEEN SUBMITTED AT LEAST ONE WEEK 
PRIOR AND ANSWERED WITH A REVIEW BY THE COUNTY ATTORNEY’S OFFICE? 

Yes     ☐            No       ☐ 

RECOMMENDATION:    

 

 

 

 

 

 

 

ACTION REQUIRED / PROPOSED MOTION:   
 
 
 
 
 
 
 
 
 
Approved by Board of Supervisors April 5, 2016.  

Move to apply the approved 4% increase for salaried wage plan employees to the employee's biweekly 
amount from the last pay-period of FY22 for each pay-period of FY23.

The recommendation is to apply the approved 4% increase for salaried wage plan employees to the 
employee's biweekly amount from the last pay-period of FY22 for each pay-period of FY23.

   
The financial impact for FY23 is the difference of the biweekly application of the 4% less the annual application of the 4%. Total 
taxable impact is $81,579.40.   
 
Fund 0001 $57,366.84 (taxable) 
Fund 0002 $17,539.03 (taxable) 
Fund 0011 $6,673.53 (taxable 
Fund 0020 $30,515.20 (Secondary Roads)

✔



2/18/2022 11:40:04 AM Page 1 of 3

PB Budget Report
Woodbury County

FY22/23 Payroll
Budget

FY23 4% Salaried FYAccount Number Account Name

FY22/23 Payroll
Budget

FY23 Salary COLA BW $ Difference

Fund: 0001 - GENERAL BASIC

Function: 1050 - LAW ENFORCMENT/SHERIFF - JAIL FACILITY

SUPERVISORY 170,885.260001-05-1050-000-10004 177,457.78 6,572.52

FICA - CNTY CONTRIBUTION 12,766.360001-05-1050-000-11000 13,269.16 502.80

IPERS - CNTY CONTRIBUTION 15,909.420001-05-1050-000-11100 16,521.32 611.90

EMPLOYEE HOSPITALIZATION 35,161.440001-05-1050-000-11300 35,161.44 0.00

LIFE INSURANCE 76.800001-05-1050-000-11701 76.80 0.00

DENTAL INSURANCE 704.880001-05-1050-000-11702 704.88 0.00

LTD INSURANCE 550.800001-05-1050-000-11703 550.80 0.00

Total Function: 1050 - LAW ENFORCMENT/SHERIFF - JAIL FACILITY: 236,054.96 243,742.18 7,687.22

Function: 1100 - LEGAL SERVICE/COUNTY ATTORNEY

SUPERVISORY 72,147.910001-04-1100-000-10004 74,922.83 2,774.92

FICA - CNTY CONTRIBUTION 5,309.240001-04-1100-000-11000 5,521.52 212.28

IPERS - CNTY CONTRIBUTION 6,810.760001-04-1100-000-11100 7,072.72 261.96

EMPLOYEE HOSPITALIZATION 17,580.720001-04-1100-000-11300 17,580.72 0.00

LIFE INSURANCE 38.400001-04-1100-000-11701 38.40 0.00

DENTAL INSURANCE 352.440001-04-1100-000-11702 352.44 0.00

LTD INSURANCE 275.400001-04-1100-000-11703 275.40 0.00

Total Function: 1100 - LEGAL SERVICE/COUNTY ATTORNEY: 102,514.87 105,764.03 3,249.16

Function: 1540 - LAW ENFORCMENT/SHERIFF - CIVIL DIVISION

SUPERVISORY 72,878.520001-05-1540-000-10004 75,681.54 2,803.02

FICA - CNTY CONTRIBUTION 5,359.540001-05-1540-000-11000 5,573.97 214.43

IPERS - CNTY CONTRIBUTION 6,879.730001-05-1540-000-11100 7,144.34 264.61

EMPLOYEE HOSPITALIZATION 17,580.720001-05-1540-000-11300 17,580.72 0.00

LIFE INSURANCE 38.400001-05-1540-000-11701 38.40 0.00

DENTAL INSURANCE 352.440001-05-1540-000-11702 352.44 0.00

LTD INSURANCE 275.400001-05-1540-000-11703 275.40 0.00

Total Function: 1540 - LAW ENFORCMENT/SHERIFF - CIVIL DIVISION: 103,364.75 106,646.81 3,282.06

Function: 3200 - PHYSICAL HEALTH & SOCIAL/VETS. AFFAIRS ADMINISTRA

DEPARTMENT HEADS 65,184.600001-21-3200-000-10002 67,691.70 2,507.10

FICA - CNTY CONTRIBUTION 4,777.170001-21-3200-000-11000 4,968.96 191.79

IPERS - CNTY CONTRIBUTION 6,153.430001-21-3200-000-11100 6,390.10 236.67

EMPLOYEE HOSPITALIZATION 17,580.720001-21-3200-000-11300 17,580.72 0.00

LIFE INSURANCE 38.400001-21-3200-000-11701 38.40 0.00

DENTAL INSURANCE 352.440001-21-3200-000-11702 352.44 0.00

LTD INSURANCE 275.400001-21-3200-000-11703 275.40 0.00

Total Function: 3200 - PHYSICAL HEALTH & SOCIAL/VETS. AFFAIRS ADMINISTRA: 94,362.16 97,297.72 2,935.56

Function: 6100 - CONSERV. & RECREA. SER./CONSERVATION ADMIN.

DEPARTMENT HEADS 125,410.430001-22-6100-000-10002 130,233.91 4,823.48

SUPERVISORY 89,412.960001-22-6100-000-10004 92,851.92 3,438.96

FICA - CNTY CONTRIBUTION 15,990.620001-22-6100-000-11000 16,622.69 632.07

IPERS - CNTY CONTRIBUTION 20,000.060001-22-6100-000-11100 20,769.29 769.23

EMPLOYEE HOSPITALIZATION 33,890.640001-22-6100-000-11300 33,890.64 0.00

LIFE INSURANCE 76.800001-22-6100-000-11701 76.80 0.00

DENTAL INSURANCE 704.880001-22-6100-000-11702 704.88 0.00

LTD INSURANCE 550.800001-22-6100-000-11703 550.80 0.00

Total Function: 6100 - CONSERV. & RECREA. SER./CONSERVATION ADMIN.: 286,037.19 295,700.93 9,663.74

Function: 6110 - CONSERV. & RECREA. SER./PARKS & CONSERVATION

SUPERVISORY 148,276.460001-22-6110-000-10004 153,979.40 5,702.94

FICA - CNTY CONTRIBUTION 10,973.280001-22-6110-000-11000 11,409.57 436.29

IPERS - CNTY CONTRIBUTION 13,804.540001-22-6110-000-11100 14,335.49 530.95

EMPLOYEE HOSPITALIZATION 33,890.640001-22-6110-000-11300 33,890.64 0.00

LIFE INSURANCE 76.800001-22-6110-000-11701 76.80 0.00



2/18/2022 11:40:04 AM Page 2 of 3

FY22/23 Payroll
Budget

FY23 4% Salaried FYAccount Number Account Name

FY22/23 Payroll
Budget

FY23 Salary COLA BW $ Difference

DENTAL INSURANCE 704.880001-22-6110-000-11702 704.88 0.00

LTD INSURANCE 550.800001-22-6110-000-11703 550.80 0.00

Total Function: 6110 - CONSERV. & RECREA. SER./PARKS & CONSERVATION: 208,277.40 214,947.58 6,670.18

Function: 6120 - CONSERV. & RECREA. SER./NATURALIST

SUPERVISORY 81,680.560001-22-6120-000-10004 84,822.12 3,141.56

FICA - CNTY CONTRIBUTION 5,831.940001-22-6120-000-11000 6,072.26 240.32

IPERS - CNTY CONTRIBUTION 7,710.640001-22-6120-000-11100 8,007.21 296.57

EMPLOYEE HOSPITALIZATION 17,580.720001-22-6120-000-11300 17,580.72 0.00

LIFE INSURANCE 38.400001-22-6120-000-11701 38.40 0.00

DENTAL INSURANCE 352.440001-22-6120-000-11702 352.44 0.00

LTD INSURANCE 275.400001-22-6120-000-11703 275.40 0.00

Total Function: 6120 - CONSERV. & RECREA. SER./NATURALIST: 113,470.10 117,148.55 3,678.45

Function: 9001 - POLICY & ADMINISTRATION/BOARD ADMINISTRATION

SUPERVISORY 108,523.980001-01-9001-000-10004 112,697.98 4,174.00

FICA - CNTY CONTRIBUTION 8,107.560001-01-9001-000-11000 8,426.86 319.30

IPERS - CNTY CONTRIBUTION 10,244.660001-01-9001-000-11100 10,638.69 394.03

EMPLOYEE HOSPITALIZATION 17,580.720001-01-9001-000-11300 17,580.72 0.00

LIFE INSURANCE 21.120001-01-9001-000-11701 21.12 0.00

DENTAL INSURANCE 352.440001-01-9001-000-11702 352.44 0.00

LTD INSURANCE 275.400001-01-9001-000-11703 275.40 0.00

Total Function: 9001 - POLICY & ADMINISTRATION/BOARD ADMINISTRATION: 145,105.88 149,993.21 4,887.33

Function: 9030 - POLICY & ADMINISTRATION/HUMAN RESOURCES

DEPARTMENT HEADS 87,737.640001-50-9030-000-10002 91,112.17 3,374.53

FICA - CNTY CONTRIBUTION 6,476.130001-50-9030-000-11000 6,734.28 258.15

IPERS - CNTY CONTRIBUTION 8,282.430001-50-9030-000-11100 8,600.99 318.56

EMPLOYEE HOSPITALIZATION 17,580.720001-50-9030-000-11300 17,580.72 0.00

LIFE INSURANCE 38.400001-50-9030-000-11701 38.40 0.00

DENTAL INSURANCE 352.440001-50-9030-000-11702 352.44 0.00

LTD INSURANCE 275.400001-50-9030-000-11703 275.40 0.00

Total Function: 9030 - POLICY & ADMINISTRATION/HUMAN RESOURCES: 120,743.16 124,694.40 3,951.24

Function: 9108 - CENTRAL SERVICES/BUILDING SERVICES

DEPARTMENT HEADS 99,677.710001-16-9108-000-10002 103,511.47 3,833.76

SUPERVISORY 152,615.410001-16-9108-000-10004 158,485.24 5,869.83

FICA - CNTY CONTRIBUTION 18,665.350001-16-9108-000-11000 19,407.66 742.31

IPERS - CNTY CONTRIBUTION 23,816.480001-16-9108-000-11100 24,732.48 916.00

EMPLOYEE HOSPITALIZATION 51,471.360001-16-9108-000-11300 51,471.36 0.00

LIFE INSURANCE 115.200001-16-9108-000-11701 115.20 0.00

DENTAL INSURANCE 1,057.320001-16-9108-000-11702 1,057.32 0.00

LTD INSURANCE 826.200001-16-9108-000-11703 826.20 0.00

Total Function: 9108 - CENTRAL SERVICES/BUILDING SERVICES: 348,245.03 359,606.93 11,361.90

Total Fund: 0001 - GENERAL BASIC: 1,758,175.50 1,815,542.34 57,366.84

Fund: 0002 - GENERAL SUPPLEMENTAL

Function: 1200 - EMERGENCY SERVICES/EMERGENCY SERVICES

DEPARTMENT HEADS 75,000.000002-41-1200-000-10002 77,884.61 2,884.61

FICA - CNTY CONTRIBUTION 5,654.410002-41-1200-000-11000 5,875.09 220.68

IPERS - CNTY CONTRIBUTION 6,982.500002-41-1200-000-11100 7,251.06 268.56

EMPLOYEE HOSPITALIZATION 7,433.040002-41-1200-000-11300 7,433.04 0.00

LIFE INSURANCE 38.400002-41-1200-000-11701 38.40 0.00

DENTAL INSURANCE 352.440002-41-1200-000-11702 352.44 0.00

LTD INSURANCE 275.400002-41-1200-000-11703 275.40 0.00

Total Function: 1200 - EMERGENCY SERVICES/EMERGENCY SERVICES: 95,736.19 99,110.04 3,373.85

Function: 1520 - PUBLIC SAFETY & LEGAL SER/SHERIFF - TRANSPORT

SUPERVISORY 85,400.700002-05-1520-000-10004 88,685.34 3,284.64

FICA - CNTY CONTRIBUTION 6,460.540002-05-1520-000-11000 6,711.81 251.27

IPERS - CNTY CONTRIBUTION 7,950.810002-05-1520-000-11100 8,256.61 305.80

EMPLOYEE HOSPITALIZATION 7,433.040002-05-1520-000-11300 7,433.04 0.00

LIFE INSURANCE 38.400002-05-1520-000-11701 38.40 0.00

DENTAL INSURANCE 352.440002-05-1520-000-11702 352.44 0.00

LTD INSURANCE 275.400002-05-1520-000-11703 275.40 0.00
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Total Function: 1520 - PUBLIC SAFETY & LEGAL SER/SHERIFF - TRANSPORT: 107,911.33 111,753.04 3,841.71

Function: 3300 - PHYSICAL HEALTH & SOCIAL/JUVENILE DETENTION & REC.

DEPARTMENT HEADS 83,665.910002-17-3300-000-10002 86,883.83 3,217.92

SUPERVISORY 145,568.460002-17-3300-000-10004 151,167.25 5,598.79

FICA - CNTY CONTRIBUTION 16,903.060002-17-3300-000-11000 17,577.53 674.47

IPERS - CNTY CONTRIBUTION 21,639.730002-17-3300-000-11100 22,472.02 832.29

EMPLOYEE HOSPITALIZATION 42,594.480002-17-3300-000-11300 42,594.48 0.00

LIFE INSURANCE 115.200002-17-3300-000-11701 115.20 0.00

DENTAL INSURANCE 1,057.320002-17-3300-000-11702 1,057.32 0.00

LTD INSURANCE 826.200002-17-3300-000-11703 826.20 0.00

Total Function: 3300 - PHYSICAL HEALTH & SOCIAL/JUVENILE DETENTION & REC.: 312,370.36 322,693.83 10,323.47

Total Fund: 0002 - GENERAL SUPPLEMENTAL: 516,017.88 533,556.91 17,539.03

Fund: 0011 - RURAL BASIC

Function: 6320 - COUNTY DEVELOPMENT/PLANNING & ZONING

DEPARTMENT HEADS 86,570.970011-12-6320-000-10002 89,900.63 3,329.66

WAGE PLAN EMPLOYEES 61,615.760011-12-6320-000-10003 63,985.59 2,369.83

FICA - CNTY CONTRIBUTION 10,674.040011-12-6320-000-11000 11,110.05 436.01

IPERS - CNTY CONTRIBUTION 13,988.830011-12-6320-000-11100 14,526.86 538.03

EMPLOYEE HOSPITALIZATION 25,013.760011-12-6320-000-11300 25,013.76 0.00

LIFE INSURANCE 76.800011-12-6320-000-11701 76.80 0.00

DENTAL INSURANCE 704.880011-12-6320-000-11702 704.88 0.00

LTD INSURANCE 550.800011-12-6320-000-11703 550.80 0.00

Total Function: 6320 - COUNTY DEVELOPMENT/PLANNING & ZONING: 199,195.84 205,869.37 6,673.53

Total Fund: 0011 - RURAL BASIC: 199,195.84 205,869.37 6,673.53

Fund: 0020 - SECONDARY ROADS

Function: 7010 - SEC. ROADS ADMIN & ENGIN./SALARIES

SUPERVISORY 104,413.920020-20-7010-000-10004 108,429.84 4,015.92

FICA - CNTY CONTRIBUTION 7,679.530020-20-7010-000-11000 7,986.75 307.22

IPERS - CNTY CONTRIBUTION 9,856.670020-20-7010-000-11100 10,235.78 379.11

EMPLOYEE HOSPITALIZATION 17,580.720020-20-7010-000-11300 17,580.72 0.00

LIFE INSURANCE 38.400020-20-7010-000-11701 38.40 0.00

DENTAL INSURANCE 352.440020-20-7010-000-11702 352.44 0.00

LTD INSURANCE 275.400020-20-7010-000-11703 275.40 0.00

DEPARTMENT HEADS 156,090.850020-20-7010-111-10002 162,094.35 6,003.50

FICA - CNTY CONTRIBUTION 11,311.300020-20-7010-111-11000 11,398.35 87.05

IPERS - CNTY CONTRIBUTION 14,734.980020-20-7010-111-11100 15,301.71 566.73

EMPLOYEE HOSPITALIZATION 17,580.720020-20-7010-111-11300 17,580.72 0.00

LIFE INSURANCE 38.400020-20-7010-111-11701 38.40 0.00

DENTAL INSURANCE 352.440020-20-7010-111-11702 352.44 0.00

LTD INSURANCE 275.400020-20-7010-111-11703 275.40 0.00

SUPERVISORY 101,127.920020-20-7010-212-10004 105,017.45 3,889.53

FICA - CNTY CONTRIBUTION 7,365.040020-20-7010-212-11000 7,662.59 297.55

IPERS - CNTY CONTRIBUTION 9,546.480020-20-7010-212-11100 9,913.65 367.17

EMPLOYEE HOSPITALIZATION 17,580.720020-20-7010-212-11300 17,580.72 0.00

LIFE INSURANCE 38.400020-20-7010-212-11701 38.40 0.00

DENTAL INSURANCE 352.440020-20-7010-212-11702 352.44 0.00

LTD INSURANCE 275.400020-20-7010-212-11703 275.40 0.00

Total Function: 7010 - SEC. ROADS ADMIN & ENGIN./SALARIES: 476,867.57 492,781.35 15,913.78

Function: 7111 - ROADWAY MAINTENANCE/SALARIES

SUPERVISORY 324,227.400020-20-7111-000-10004 336,697.65 12,470.25

FICA - CNTY CONTRIBUTION 23,859.060020-20-7111-000-11000 24,813.02 953.96

IPERS - CNTY CONTRIBUTION 30,607.050020-20-7111-000-11100 31,784.26 1,177.21

EMPLOYEE HOSPITALIZATION 70,322.880020-20-7111-000-11300 70,322.88 0.00

LIFE INSURANCE 153.600020-20-7111-000-11701 153.60 0.00

DENTAL INSURANCE 1,409.760020-20-7111-000-11702 1,409.76 0.00

LTD INSURANCE 1,101.600020-20-7111-000-11703 1,101.60 0.00

Total Function: 7111 - ROADWAY MAINTENANCE/SALARIES: 451,681.35 466,282.77 14,601.42

Total Fund: 0020 - SECONDARY ROADS: 928,548.92 959,064.12 30,515.20

3,401,938.14 3,514,032.74Report Total:# of Accounts:  130 112,094.60
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