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NEPOTISM POLICY FOR WOODBURY COUNTY
THE FOLLOWNG EMPLOYMENT RULES AND REGULATIONS SHALL APPLY

Approved by the Board of Suoervisors O/Ul9/2016
Reviewed/ Revised by the Board of Supervisors 04/19/2017-when applicable

The County Board of Supervisors (Board) finds that a nepotism policy assures that employees are hired and/or
promoted on the basis oftheir qualifications and filness for the department and for the good ofthe public service.

Elecled officials are required to follow State law, not restricled to the County nepotism policy.

No hiring authority may appoint or vole for the appointment as a regular, paid-on-call, temporary, or seasonal
employee when any of the following conditions exist:

. Vvhen one member of the immediate family is already employed in lhe department to which another member
of the immediate family is seeking employment; or

. Vvhen an employee seeking a promotion or transfer through in-house posting ofrob openings would result in
a supervisory relationship between immediate family members; or

. \Men an applicant's immediale family member is employed by the County in a posilion that is classified
as confidential.

Any such appointment may be voided by the Board if not done voluntarily by the hiring department.

lf a family relationship is created by the maniage or cohabitation of County employees or in the event of an
immediate family member bemming an elected official working in the same department, the two employees will be
given the option of deciding who will lransfer or b€ reassigned if possible. lf it is not possible for one to lransfer or lo
be reassigned the two employees may decide which one shall resign within 90 days ofthe occunence or face
immediate termination; if neither one will resign the least senior employee who is not an elected official shall be

terminated. lf a family relationship is crealed by marriage between an employee and a non-employee, the employee

who became manied must transfer or take reassignment, if possible, or terminate employment within 90 days.

For the purpose of this policy the term 'immediate family membef means any of the following: spouse (husband or
wife), domestic partners, cohabitating couples, child and/or step-child (son or daughter), parent (mother or father),

stePparent, mother-in-law, father-in-law, brother, sister, brother-in-law, sister-in-law, grandparent, aunt, uncle, niece,

nephew, cousin, and any permanent member of the immediate family.

. The policy is not applicable when an employee is lo be paid wages or salary of less than six hundred

dollars per year.

. This policy is not applicable io County Civil Service Employees.

. Any further exceptions to this would require prior Board approval.

Employees employed prior to the date of adoption of this policy amendment who are affecled by this policy may continue

their employment and shall have the right to seek transfers, promotions and, where applicable, change the status of their

existing employment to full-time. This policy shall not restricl an employee's right to transfer or seek promotion within the

County to the extent such actions does not further violate this policy.

Any County policies conflicting with the provisions of this policy are hereby repealed to the extent of suci mnflict.

Effective Date: Board of Supervisors Chairperson:


